Faculty Senate Agenda
April 1, 2002
3:30 p.m.
Call to Order
Approval of Minutes
March 4, 2002
Reports
• Report from the President: Senator Glasser
• Report from the Executive Committee Chair: Senator Schlomann
• Report from the Faculty Regent: Senator Thompson
• Report from the Provost: Senator Marsden
• Report from the Student Senate: Nick Bertram
• Report from Standing Committees
• Report from Ad Hoc Committees
Unfinished Business:
• Council on Academic Affairs
1.
2.
3.

•

Master of Science in Correctional/Juvenile Justice
Program revision for AD in Technical Agriculture
Revision from Military Science on a new B.S. Program in Leadership

Plus-minus grading

New Business:
• Nominations for Faculty Senate Chair
• Periodic review of the President
• Report from the Council on Academic Affairs: Senator Marsden
1.
2.
3.
4.
5.
6.
7.
8.

Departmental name change from Art to Art and Design
New minor in Chemistry, Teaching
Program revision in B.A. In Chemistry to include teaching minor
Program revision in the M.A. in Teaching: Learning & Behavior Disorders P-12
Program revision in the M.A. in Teaching: Middle Grade
Program revision in B.A. in English to delete the writing option & add creative writing and technical
writing options
Program revision in the B.S. in Assets Protection to change the title to Assets Protection and Security
Program revision in the B.S. in Fire Safety Engineering Technology to drop the Occupational Safety and
Health Engineering Technology minior and add the Safety and Industrial Relations minor

Adjournment

Faculty Senate Minutes
March 4, 2002
The Faculty Senate of Eastern Kentucky University met on Monday, March 4, 2002 in the South
Room of the Keen Johnson Building. Senator Schlomann called the fifth meeting of the academic
year to order at approximately 3:30 p.m.
The following members were absent:
M. Baxter*, J. Dantic, V. Falkenberg*, D. Jones, T. Reed*, C. Siegel*, and J. Stephens.*
*Indicates prior notification to the Senate Secretary

Visitors to the Senate were:
Gary Cordner, Justice & Safety; Ken Johnston, Finance; Erin Michalik, Academic Affairs
Committee; Jennifer Rogers, Eastern Progress; Chip Smith, Athletics; Vern Snyder, Advancement;
Aaron Thompson, Enrollment Management; Elizabeth Wachtel, Academic Affairs; James Wells,
Correctional & Juvenile Justice Studies; Doug Whitlock, Administrative Affairs; and Alice
Wilcoxson, ESSC.
APPROVAL OF MINUTES:
The February 4, 2002 minutes were approved as written.
ANNOUNCEMENTS:
Senator Schlomann announced that LTC Brett Morris will be finishing out the semester as the
Military Science representative on the Senate.
PRESIDENT’S REPORT: Senator Glasser
President Glasser recently met with Senator Mitch McConnell and Congressman Hal Rogers to
encourage them to continue their support for federal funding opportunities for Eastern Kentucky
University.
Last week President Glasser was in Washington D.C., courtesy of Governor Paul Patton, to help
officially open a Kentucky lobbyist office. Audrey Haynes has been appointed to serve in this
capacity, and she will be working as a full time lobbyist for all Kentucky institutions. If there are
any particular programs, contracts or grants, that should be shared with the federal delegation,
please contact President Glasser, or Vice President Jim Clark and that information will be passed on
to Ms. Haines.
President Glasser gave a status report on campus construction. The student services building is
scheduled to be completed in June, and a dedication and ribbon cutting ceremony will be scheduled
shortly after completion. In addition, the $7 million is still available to fund a student wellness
building, and construction should begin in the near future. An architecture is currently working on
a 3-phrase plan which will allow additions to be added as additional funding becomes available.
Also, plans are currently being developed for the new business and technology center which was
budgeted for $14 million dollars in the 2000-2002 biennium.
President Glasser originally quoted an April date to send the university strategic plan to the Board.
However she has decided to postpone sending the plan to the Board until the September or October
Board meeting. This will allow a greater opportunity for all faculty to review and provide input.
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President Glasser announced that EKU has several radio and television spots currently airing in an
effort to increase enrollment. Funds for the advertising were provided by the Foundation.
President Glasser thanked everyone for their cooperation, patience and understanding during the
recent power outage on campus. She expressed her deep appreciation to the facility service staff
who worked 72 hours straight to restore power. In addition, the President indicated that there is a
great need to do some systemic repair work on our infrastructure and facilities in order to maintain
the level of quality expected.
This coming Thursday, President Glasser will be in Frankfort to show support for the Governor’s
proposed 2002-2004 budget at the Senate Appropriations Committee meeting.
The Alcohol Task Force report has been received and as soon as the President has an opportunity
to review it, the information will be shared with the EKU community.
The President stands firm in her resolve to find a way to issue at least a modest salary increase this
year for faculty and staff.
The President reiterated her strong commitment to shared governance and encouraged faculty to
share with her their ideas, thoughts and vision for the university.
EXECUTIVE COMMITTEE CHAIR’S REPORT: Senator Schlomann
Senator Schlomann reported that the committee met on February 11, 2002 to prepare today’s
agenda. At the meeting Senator Falkenberg announced that she would be unable to attend the
March Senate meeting. It was the consensus of the Executive Committee to postpone discussion
on the plus/minus grading motion until the April meeting so that Senator Falkenberg could be
present. This was conveyed to the Senators in an e-mail prior to the meeting. This decision was
shared with the Student Government who concurred.
The Executive Committee discussed a process for the Senate to review the President on a regular
basis. A motion related to this will be presented at a later meeting.
The Committee briefly discussed questions and concerns that have risen concerning the structure of
the Senate and its relationship to the University structure. Senator Schlomann has requested the
Rules Committee to review the Senate structure and its relationship to the Faculty-at-Large. In
addition, the Rules Committee has been requested to look at inconsistencies, gaps, and overlaps that
may exist and to make recommendations for addressing structural problems.
Senator Schlomann recently received a progress report from the University Athletics Committee
regarding the review of athletics which the Senate previously requested. The packet of information
(The research questions, plans for addressing those questions and the Knight Foundation
Commission’s Recommended Standards for Intercollegiate Athletics Programs) has been
distributed to the Senators via e-mail. In the cover letter, the committee welcomes suggestions,
questions and comments concerning the proposed plan. The Committee also expressed some
concerns regarding their completion of the study by April’s meeting. Senator Schlomann informed
the Committee that the present materials would be very acceptable as an progress report, with a
final report in the fall and expressed appreciation for the good work they were doing.
Senator Schlomann encouraged the Senators to have their departments review and comment on the
Strategic Planning draft which was recently distributed.
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Senator Schlomann announced that the Alcohol Task Force has a draft of their proposal posted on
the web and that they would welcome faculty feedback.
Senator Schlomann reminded the Senators that in order to facilitate, process and insure that
everyone has an opportunity to be heard when discussing motions, a member may speak only twice
to the same motion, and may speak a second time only after others have had the opportunity to do
so.
PROVOST REPORT: Senator Marsden
Senator Marsden encouraged faculty, staff and students to participate in as many of the Inaugural
activities as possible and reminded everyone that the actual Inauguration of President Joanne
Glasser will be on Friday, March 8 at 3:30 p.m.
Senator Marsden reported that there were a total of 57 applications for promotion and tenure (30
for tenure and 27 for promotion). There were 29 out of 30 applications approved for tenure and 25
out of 27 applications approved for promotion. Upon appeal, one additional application was
approved for promotion. The results have been forwarded to President Glasser for her
consideration and that of the Board.
Senator Marsden announced that all contract employees recently received a communication from
Gary Barksdale, Director of Human Resources, regarding payroll cycle changes effective July 1,
2002. Anyone with questions on this matter should contact Human Resources.
Senator Marsden announced that the 2002 Summer School schedule is now available on the web.
Printed copies will be available around March 15.
Senator Marsden and President Glasser have received copies of the final report of the Online
Curriculum Task Force and as soon as they have an opportunity to review it, copies will be made
available to the EKU community.
STUDENT SENATE: Nick Bertram
Mr. Bertram announced the motion to reorganize the SGA to bring the services of the Residence
Hall Association, the University’s Centerboard, the First Weekend Committee, and the two
branches of SGA under one umbrella in order to perform more efficiently and effectively.
A new motion is being considered in the Student Senate to begin live broadcasting of the student
radio station, WXII, on campus.
SGA members recently participated in an open dialogue with the General Education Committee to
learn more about the general education curriculum being proposed.
The Academic Affairs Committee has been looking at the quality of advising and the evaluation of
such advising and they are currently developing recommendations.
The SGA community service project will be a reforestation project in a strip mining area in
Eastern Kentucky. Students, faculty and the rest of the University community will be receiving
information about it and are encouraged to participate.
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There will be a student reception as part of the Inaugural activities for the President in the new
Powell center on Wednesday at 3:30 p.m. Mr. Bertram extended an invitation to the Senators to
attend.
Mr. Bertram indicated SGA’s approval for Senator Falkenberg’s motion on plus/minus grading
and expressed their appreciation for having a voice in the process. SGA will host a dialogue on the
plus/minus grading issue on Monday, April 1 at 3:00 p.m. in Walnut Hall prior to the Senate
meeting at 3:30 p.m. Students, faculty and senate members are welcome to attend.
COMMITTEE REPORTS:
Rules Committee. Senator Yoder announced that the Rules Committee was contacted to consider a
discrepancy in the third criteria listed for Faculty Regent in the internal procedures book which
suggests that faculty who are directors of Centers would not be eligible to be Regent. This criteria
is not listed in the Faculty Handbook. As the intent of the rule is to insure that the Faculty Regent
be a teaching member, the Rules Committee proposes to temporarily disregard criteria three and to
emphasize that the teaching work load of nominees be at least 50% of total work load (as defined in
the Handbook). The committee will work on an amended version of the internal procedures for the
future. Senator Flanagan moved to approve the proposed interpretation, second by Senator Yoder.
The Senate agreed to the Rules Committee’s interpretation.
Elections Committee. Senator C. Everett announced the names of the four candidates for Faculty
Regent: Bob Barton, Sports Science; Richard Crosby, Music; and Malcolm Frisby, Earth Sciences;
Pam Schlomann, Nursing.
Senator C. Everett indicated that ballots for the election should be available after Spring break.
UNFINISHED BUSINESS:
Ad Hoc Committee on Lecturers/Part-Time Lecturers. The following motion was moved by C.
Everett and seconded by Senator Fisher, and approved for discussion by the Senate at the February
4 meeting. Deliberations on the motion were postponed until the March meeting.
EKU should introduce a non tenured, renewable (indefinitely) rank with the following
conditions/guidelines:
a.
b.

c.
d.
e.
f.

g.

This rank will not be considered tenurable regardless of years re-hired into rank.
Non tenured renewable faculty should constitute no more than 15% of the total
instruction within the institution and should be no more than 25% of the total
instruction within any given department.
The faculty member hired into the non tenured, renewable (indefinitely) rank
would be hired into a fixed 9 month term with limitless renewals.
Credential requirements could be less than those for tenure track faculty (MA/MS
required, plus any additional credentials as required by individual departments).
All appointments in the non tenured, renewable (indefinitely) rank should have a
description of the specific professional duties required in the position.
The performance of faculty members on non tenured, renewable (indefinitely)
tracks should be regularly evaluated by the respective department with established
criteria appropriate to their positions.
Faculty in the non tenured, renewable (indefinitely) rank should be eligible for
merit pay based on the specified duties of the position.
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Compensation for non tenured, renewable (indefinitely) rank faculty should
include such essential fringe benefits as health insurance, life insurance and
retirement contributions.
Faculty in non tenured, renewable (indefinitely) rank who have been employed
consecutively for 3 or more terms should receive at least a full term’s notice of
non-reappointment.
Departments with faculty in non tenured, renewable (indefinitely) rank must pride
the conditions necessary to perform the assigned duties in a professional manner,
including such things as appropriate office space, necessary supplies, support
services and equipment.
Faculty in non tenured, renewable (indefinitely) rank should be included in the
departmental and institutional structures of faculty governance.
Faculty in non tenured, renewable (indefinitely) rank may be eligible for advising.
Faculty in the non tenured, renewable (indefinitely) rank should be permitted to
count some portion of their years in the non tenured position toward tenure when
and if the faculty member applies for a full-time tenure track position.

After extensive discussion within the Senate, Senator Hart moved (seconded by Senator O’Connor)
to send the report back to the committee to address concerns voiced by the Senate. The Senate was
in support of the motion.
Ad Hoc Committee on Compensation & Benefits. At the February meeting, Senator Johnson
moved approval of the motion below, seconded by Senator Miranda. The motion was approved by
the Senate and discussions postponed until the March meeting.
Whereas: Higher Education is faced with increased pressure to be financially viable at a
time when recessionary influences require creative solutions, and
Whereas: The current system of a 50/50 division of across the board/merit salary increases
exacerbates faculty equity issues by not maintaining current base pay at
market rates as reported by CUPA’s National Faculty Salary Survey, and
Whereas: The merit increase system has been influenced by the University’s ability to pay
and as budget dollars become tighter the traditional merit reward system
will undergo a thorough review,
We Move: The Faculty Senate of Eastern Kentucky University adopt these
recommendations as a short-term approach to faculty compensation for a
period of two years, 2002-2004.
A.

The University shall replace the current 50/50 division of the across the
board/merit pay system with a general increase Cost of Living Allowance
based on the National Consumer Price Index. Any remaining funds
allocated for salary increases should then be used to address merit pay.

B.

The University shall provide a pool of money each year to address salary
equity issues based on CUPA data.

After much discussion, the above motion was approved as written by the Senate.
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B.S. Degree in Leadership: In the previous meeting Senator Marsden moved approval for a new
B.S. Degree in Leadership, seconded by Senator Reynolds. Senator Fisher moved to postpone the
vote on this motion until the March meeting so that a representative from Military Science could be
present. Upon further discussion, Senator Rainey moved to send the proposal back to Military
Science to consider a different title for the program. The Senate was in agreement to send the
proposal back to the department.
NEW BUSINESS:
Suspension of Rules: Senator Flanagan moved to suspend the rules regarding the time limit for the
Senate meeting in order to discuss one additional curriculum item. The Senate was in agreement to
temporarily suspend the rules.
Academic Affairs Curriculum Items. Senator Marsden moved approval to create a new program
entitled Athletic Training in the College of Health Sciences, seconded by Senator Reynolds. The
motion was approved by the Senate.
The remaining two items for CAA (program revision in Technical Agriculture and a new M.S. In
Correctional/Juvenile Justice Studies) were postponed until the April meeting.
ADJOURNMENT:
Senator Marsden moved to adjourn at 5:35 p.m.

X

02-28-02

X

02-28-02

EASTERN KENTUCKY UNIVERSITY
Military Science Department
(859)- 622-1205

Serving Kentuckians Since 1906

Begley Building, Room 524
521 Lancaster Avenue
Richmond, KY 40475-3102

March 25, 2002

TO:

Members

of the Faculty Senate

FROM:

Lieutenant Colonel Brett E. Morris
Chair,Department of MilitaryScience

SUBJECT:

Militaryand Applied Leadership Degree Program

1. Attachedyou willfind a revised version of our department’s degree proposal. We have
addressed the major issues raised at the last Senate meeting as follows:
a. Degree Name. Basedon discussions with various Senators, a compromise titleof “Military
and Applied Leadership” was determin ed to be sufficientlydescriptivewithout being overly
confining. We intend to propose this change to the councilon Academic Affairs.
b. Supporting Course Confusion. The program has always intended that some of the supporting
courses would differ,depending upon the option selected. The proposalhas been modified to show
which supporting courses relate to which option.
c. Use of Bachelors of Individualized Studies. The BIS degree requires 36 hours from an Area of
Emphasis comprised of two related disciplines.The MilitaryScience faculty determined that it
would be more productive to requirean 18-hour minor and structure the degree around
multidisciplinary
offerings that would support the major.
d. History
202 and not History 203 required. The faculty feltstudents needed a strong
foundation from the Federalistperiod from which to buildan understanding of the elements of
power. History 203 would be the likelysequel to the general education path; however, we did not
want to dictatea student’s general education development any more than was necessary.
e. AddedGEO 210 to the supporting course requirements for the MilitaryAffairsoption to lay
the foundation for GEO 322.
2. Pleasefeel free to contact me with any questions you may have. My number is 2-1205 or email
me at brett.morris@eku.edu.

“COLONELS’ PRIDE!”

Bachelor of Science

Military and Applied Leadership
University Requirements
.. .. 3 hours
BTO 100 and two hours of restricted electives
General Education Requirements
. 36-39 hours
Standard General Education program. Refer to Section Four of this Catalog for details on the General
Education and University requirements excluding course categories 03, 04, 10, and 9 or 12, and 14.
Supporting Course Requirements for Military Affairs Track
... 21 hours
ACS 201, CIS 212 or CSC 104, HIS 202, POL 101, GEO 210, GEO 322, HIS 433 or POL 464, and POL
325 or PLS 375.
Supporting Course Requirements for Civil Affairs Track
.. 21 hours
ACS 201, CIS 212 or CSC 104, HIS 202, ECO 120, MGT 320, POL 360, and POL 374 or POL 464.
Free Electives..

. 8 hours

Major Requirements

... . 39 hours

Core
... 21 hours
MIL101, 102, 201, 203, 303 and GST 300, MGT 301, SPE 300. MIL 210 may be taken in lieu of six
hours from any of the following: MIL 101, 102, 201, 203. GSD 225 may be taken in lieu of MIL 203.
Options:
Military Affairs
MIL 301, 302, 401, 402, 410

18 hours

Civil Affairs (Interdisciplinary Approach) .. .
18 hours
ECO 315 or ECO 365, MGT 400, PHI 380, POL 370, PUB 375, SPE 420
Minor Required (a minimum of 4 hours of which must be upper division) 18 hours
(Any approved minor within the university. If a business minor is selected, maximum hours in business
cannot exceed 32.)
Total Curriculum Requirements

... ... . 128 hours

(Upper Division Specified — 43 hours)
ARMY TIMES, November 2001
“In the future, small-unit leaders will not only have to understand the military doctrines of traditional and new
allies, they will also have to be educated in economic, social and political theory, as well as in the history of the
regions to which they deploy.”
Colonel Jim Greer
Director, School of Advanced Military Studies

Plus/Minus Grading
Whereas:

There continues to be controversy over the issue of plus/minus grading, and

Whereas:

The student government perceives that it had insufficient input into the
establishment of the plus/minus grading proposal, and

Whereas:

The full impact of the plus/minus grading system on the University s current
recruitment and retention efforts is unknown, and

Whereas:

The full impact of the plus/minus grading system on the University s scholarship
programs is unknown, and

We Move:

That, a temporary moratorium beginning Fall 2002 be placed on the continuation
of the plus/minus grading scale and the University return to the previous four
point grading scale by assigning the grades of A and A- four points, the grades of
B+, B, and B- three points, the grades of C+, C, and C- two points, the grades of
D+, D, and D- one point and the grade of F zero points,

And:

That, the University continue to collect plus/minus grades with the above grading
scale for the purposes of research and expanded information for students
concerning class performance,

And:

That, a special ad hoc committee be appointed by the Executive Committee of the
Faculty Senate in consultation with the Student Government to study the impact
of the plus/minus grading scale and report the results of that study to the Faculty
and Student Senates in the Fall of 2003,

REVIEW OF ACADEMIC ADMINISTRATORS
FACULTY REVIEW OF THE PRESIDENT

Whereas:

The President is appointed by the Board of Regents and serves the University at the pleasure of the
Board of Regents, and

Whereas:

The primary responsibility for the evaluation of the President lies with the Board of Regents, and

Whereas:

The major thrust of the review of academic administrators is to improve the effectiveness of
Eastern Kentucky University’s academic administration, and

Whereas:

To accomplish this the review process requires the active support and appraisal from all persons in
a position to express valid viewpoints in the performance of individual administrators, and

Whereas:

The full-time faculty of the University can provide a unique perspective on the state of the
University and the performance of the president which can lead to valuable insights to improve
administrative performance and accountability, and

Whereas:

The Faculty Senate is the delegate assembly of the University faculty through which the faculty
normally exercises its responsibilities as a group;

We Move:

That, the Faculty Senate of Eastern Kentucky University, through the Executive Committee of the
Faculty Senate, conduct a systematic review of the President during the second and fourth year of
service and every four years thereafter by all full-time faculty to be transmitted to the President
and to the Board of Regents.

Supporting Materials for Motion for Faculty Review of The President
I.

A new section V to be added to the Faculty Handbook under “Evaluation of Academic Administrators”
[Faculty Handbook, page 42] with following sections V and VI appropriately renumbered VI and VII.
V. Administrative Review of the President by the Faculty
A. The President shall be reviewed by the faculty during the second and fourth year of service and
every four years thereafter. The Board or the President may request more frequent reviews.
B. All faculty who are members of the Faculty-at-Large as designated in the “Organization of the
Faculty of Eastern Kentucky University” [Faculty Handbook, page 101] shall be given the
opportunity to complete the questionnaire as approved by the Executive Committee of the
Faculty Senate. The completed questionnaires shall be transmitted to the Executive Committee
of the Faculty Senate.
C. Members of the Executive Committee of the Faculty Senate will be responsible for the tabulation
of the responses and the transcription of all comments. A summary will be transmitted to the
President and to the Board of Regents. The individual review forms will be confidential and will
be destroyed.
D. The questionnaire used to review the President shall solicit responses in the areas of leadership,
management, communication, personal relations, fairness and an overall evaluation. Opportunity
should be given to provide open-ended comments as well as more quantitative review. Signature
on the actual questionnaire should be optional, however, signature on response envelopes may be
necessary to ensure faculty status of respondents. Procedures for the distribution of
questionnaires and verification of respondents should be the same as those used for the election
of the Faculty Regent.

I.

Questionnaire
A sample questionnaire based on the review instrument used at Northern Kentucky University is attached.

FACULTY SENATE
REVIEW OF ACADEMIC ADMINISTRATORS
Administrator: Name - President
Part 1: Instructions
During the second and fourth year of service and every four years thereafter, the Faculty Senate reviews the
performance of the President of Eastern Kentucky University. This form is to be used for reviewing the
performance of President XXXXXX. Please take the few minutes required to complete this questionnaire; a high
return rate will greatly improve the reliability and usefulness of the information received. Complete the form and
return it in the return envelope provided. Please return it prior to xxxxxx to xxxxxxxxxx. Don’t forget to sign
under your address label for verification.
Keep in mind that the purpose of this review is to acquire insights which will lead to improved administrative
performance and accountability. Strengths, as well as weakness, should be identified. There is room at the end of
each item for written comments.
Members of the Executive Committee of the Faculty Senate will be responsible for tabulation of the
responses and transcription of comments. A summary will be transmitted to President XXXXXX and to the Board
of Regents. The individual review forms will be confidential and will be destroyed.
Part II: Respondent Information
Please check the appropriate response. Responses will be reported.
College:
_____ Arts & Sciences

_____ Business & Technology

_____ Health Sciences

_____ Justice & Safety

_____Education

Rank:
_____ Instructor ___ Assistant Professor ___ Associate Professor ___ Full Professor
Frequency of Contact With President Over the Past Year:
_____ Rarely
(0-3 Times)

_____ Monthly
(4-12 Times)

_____ Frequently
(13-24 Times)

_____ Weekly
(25 Times or More)

Part III: Respondent Ratings
Please check the appropriate response to each of the six dimensions. General definitions of each dimension are
provided below.
(Check one rating for each dimension)
Leadership:

AREA
Leadership
Comments:

Maintains morale; exhibits integrity; generates and supports new
ideas; offers vision; builds trust; builds and maintains external
support; responds to faculty concerns; chooses competent
subordinates; is visible and accessible; is credible.

Very
Positive

Positive

Neutral

Negative

Very
Negative

Unable
to
Evaluate

Management:

AREA

Has plans for accomplishing long and short term goals; includes
others in planning and alternatives; delegates authority; finds means
to implement programs; coordinates groups to accomplish tasks;
evaluates performance; obtains/distributes resources to further
personnel development.

Very
Positive

Positive

Neutral

Negative

Very
Negative

Unable
to
Evaluate

Management
Comments:

Communication:

AREA

Clearly articulates goals/programs of EKU and/or college; is willing
to disseminate pertinent information; uses appropriate channels to
convey information on a timely basis; is willing to engage in open
dialogue with faculty; provides channels/encourages flow of
information from faculty attitudes and problems.

Very
Positive

Positive

Neutral

Negative

Very
Negative

Unable
to
Evaluate

Communication
Comments:

Personal Relations:

AREA
Personal Relations
Comments:

Shows respect for students, faculty, staff and other administrators;
seems genuinely concerned with the needs of others; shows
consideration for other’s time and effort; profits from well-founded
criticism; facilitates other development; provides encouragement and
recognition as well as constructive criticism; avoids intimidation.

Very
Positive

Positive

Neutral

Negative

Very
Negative

Unable
to
Evaluate

Fairness:

AREA

Adheres to procedures in the faculty handbook; avoids preferential
treatment of individuals, departments or colleges; honors
commitments and agreements; informs those affected of decisions
promptly; candidly explains the reasoning behind decisions; is
compassionate; provides an opportunity for appeal

Very
Positive

Positive

Neutral

Negative

Very
Negative

Unable
to
Evaluate

Fairness
Comments:

Overall Evaluation:

AREA

Your overall rating based upon the five criteria above and other
criteria you feel are important in job success.

Very
Positive

Positive

Overall Rating
Comments:

________________________________
Signature (Optional)

Neutral

Negative

Very
Negative

Unable
to
Evaluate

Curriculum Change Form
(Present only one proposed curriculum change per form)
(Complete only the section(s) applicable.)
Part I
(Check one)
New Course (Parts II, IV)

X

Department Name
College

Special Education
Education

Course Revision (Parts II, IV)

*Course Prefix & Number

Course Dropped (Part II)

*Course Title (30 characters)

New Program (Part III)

*Program Title

Program Suspended (Part III)
Proposal Approved by:
Departmental Committee
College Curriculum Committee
General Education Committee*
Teacher Education Committee*

Masters Option in Special Education, LBD
(Major

Program Revision (Part III)

, Option X ; Minor

; or Certificate

)

*Provide only the information relevant to the proposal.
Date

Pending

Graduate Council*
Council on Academic Affairs
Approved
Disapproved
.
Faculty Senate**
Board of Regents**
Council on Postsecondary Edu.***

Date
Pending 4-10-02

NA

*If Applicable (Type NA if not applicable.)
**Approval needed for new, revised, or suspended programs
***Approval/Posting needed for new degree program or certificate program
Completion of A, B, and C is required: (Please be specific, but concise.)
A. 1. Specific action requested: (Example: To increase the number of credit hours for ABC 100 from 1 to 2.)
To approve a new master’s option for graduate students who have a bachelor’s degree in areas other than education who are
teaching and working towards certification in special education in learning and behavior disorders.
A. 2. Effective date: (Example: Fall 2001)
Fall 2002
A. 3.

B.

Effective date of suspended programs for currently enrolled students: (if applicable)

The justification for this action:

curr:curriculum.form.doc-06-0

The proposed Master’s Option in Education in the area of Learning and Behavioral Disorders degree program is
consistent with the stated mission of Eastern Kentucky University, which is to “…serve the citizens of the
Commonwealth of Kentucky as a comprehensive, regional university, providing instruction, public service, and
research.” Eastern Kentucky University has historically fulfilled and continues to fulfill that mission, in part by
providing quality teacher education programs designed to prepare teachers for the Commonwealth whose knowledge and
skills make them competitive on a national level.
The program has relevance also to the Mission for Professional Education
Programs at Eastern, which states, in part: “The Professional Education Programs
at EKU are dedicated to preparing the highest quality educators and related
professionals for Kentucky and beyond….Being true to our heritage as a school of
opportunity, EKU provides a climate that supports, challenges, and enriches
students aspiring to careers in a diverse society.”
Pursuant to KRS 161.028, The Educational Professional Standards Board (EPSB) was directed to promote and approve
alternative certification programs offered through colleges/universities, private contractors, the Kentucky Department of
Education or the Kentucky Commonwealth Virtual University. The Approval of Alternative Route to Certification
Programs offered under KRS 61.028 Policy and Procedure was approved by the EPSB in September 2000. Alternative
routes to certification established by the General Assembly in KRS 161.048 are governed by the requirements in that
statute, related statutes, and corresponding administrative regulations.
Eastern Kentucky University (EKU) has submitted an alternative route to certification proposal to serve the school
districts in Kentucky that are experiencing a severe shortage of special education teachers. The program is designed to
provide alternative routes to certification and a master’s degree in the Learning and Behavior Disorders (LBD) program.
This proposal is based on the council for Exceptional Children (CEC) Standards, Kentucky New Teacher Standards, and
Kentucky Experienced Teacher Standards.
The special education teacher shortage in Kentucky in the area of Learning and Behavior Disorders, and on the national
level, is rapidly moving toward the crisis stage. During the 2000-2001 academic year the Kentucky Department of
Education reported that 1378 teachers had emergency certification in special education. According to the statistics of the
Educational Professional Standards Board, as of December 6, 2001 there were 698 emergency certified teachers and 98
probationary teachers in special education in the state of Kentucky for the first semester of the 2001-2002 academic
year.
Teacher shortages in special education are not just a Kentucky issue. According to national data, 98% of the school
districts in the U.S. report shortages of certified teachers in special education. In 2001 it was reported that there were
33,000 special education positions filled by emergency or probationary certified teachers (ERIC Clearinghouse on
Disabilities and Gifted Education, 2001). http://www.spense.org/Aug8Briefing.pdf
Federal law mandates special education services, and districts are scrambling to meet this need by placing anyone who
is willing to accept the challenge into a special education classroom as teachers. Districts are forced to hire individuals
who have a bachelor’s degree without teacher certification for teaching positions in special education. These persons
often have backgrounds in social work, psychology, mental health nursing and other helping professions. Additionally
some come from diverse backgrounds such as business, industry, or military service. In many cases, these professionals
are committed to becoming fully certified special education teachers, but the time and expense of existing certification
requirements for dual certification in general education and special education and prohibitive.
An additional burden is placed on these emergency certified teachers due to the constraints placed on districts that must
lay-off emergency certified staff while they search for certified teachers and then have to ultimately rehire emergency
certified staff every year resulting in a constant turnover of special education staff.
In order to compensate for this need, EKU is proposing to recruit adults who have completed degrees in other fields to
enter in the teaching profession in the area of Learning and Behavior Disorders. Due to their life experiences,
dispositions toward persons with special needs, and desire to contribute to the profession of teaching, these adults will
bring added maturity and stability to the lives of students with special needs. The programs available to these adults
have been at the undergraduate level only. The proposed MA.Ed. option program in LBD will enable aspiring teachers
to complete their special education certification, a Master’s degree, and KTIP in a comprehensive two-year program.

C.

The projected cost (or savings) of this proposal is as follows:

Personnel Impact:
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As many courses as possible will be taught by full-time faculty members in the College of Education, Department of Special
Education and Curriculum and Instruction at Eastern Kentucky University. The time each individual will devote to the program
will be part of his/her regular teaching load. The program will not have any teaching assistants or preceptors assigned to the
program. School district Directors of Special Education, principals, retired teachers, and KTIP trained mentors will provide
supervision and support to students while they are teaching in the field. Experts in the fields of special education and curriculum
may need to be recruited as part-time faculty to cover proposed courses due to full time faculty load constraints.
It is anticipated that no additional faculty will be required for initiating the program during the first summer, fall, and spring
semesters. However, beginning the second summer, additional qualified faculty will be required for continued implementation of
the program. Part-time experts and or practitioners in the field of special education or curriculum and instruction may cover this
instructional need. If funding in higher education increases over the next two years and the popularity of the program remains, a
request for an additional full-time faculty position to be shared between the departments of special education and curriculum and
instruction may be initiated. This person would provide leadership and collaboration between departments as the university
attempts to meet the personnel challenges experienced by the state’s school districts.

Operating Expenses Impact:
Revenue for this program will be generated through tuition. Anticipated income is calculated by multiplying the number of
anticipated students by the number of hours each will take by the current or projected cost per hour for graduate enrollment.
During the first year of the program, 25 students will be enrolled. Based on 2001-2002 academic year tuition fees, each student
would generate $5,906.00 over the course of the program. Students will be considered full time during summer semesters and
part-time during fall and spring semesters.
Development of the program was supported by Kentucky Department of Education development funds in the amount of
$25,000.

Equipment/Physical Facility Needs:
Facilities currently used in preparing undergraduate and graduate teachers in special education at EKU are available and will be
used with this program. While the College of Education continues to improve technological support for instructional programs,
current facilities are adequate. The adequacy of these has been attested to by continuing accreditation by the Kentucky Department
of Education and the National Council for Accreditation in Teacher Education.
The department and the college have the capability to provide courses via KTLN, ITV, and/or web-enhanced courses. Courses
will be provided in partnership with our extended campuses in Manchester, Corbin, Danville, Somerset and Hazard.

Library Resources:.
The Kentucky Department of Education and the National Council for Accreditation in Teacher Education in their 1997
evaluation and the Southern Association of Colleges and Schools in 1996 found library and media resources to be adequate to
support existing programs. Library and media resources are sufficient to support the Master of Arts Option in Teaching in
Learning and Behavior Disabilities.

Part II.
1.
2.
3.

Recording Data for New, Revised, or Dropped Course
(For a new required course, complete a separate request for the appropriate program revisions.)

For a new course, provide the catalog text.
For a revised course, provide (a) the current catalog text and (b) the proposed text, reflecting the exact changes being
proposed.
For a dropped course, provide the current catalog text.
Current Catalog Text
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New or Revised* Catalog Text
(*Use strikeout for deletions and underlines for additions. Also include Crs. Prefix, No., and description, limited to 35 words.)

Part III. Recording Data for New, Revised, or Suspended Program
1.
2.
3.

For a new program, provide the catalog description as being proposed.
For a revised program, provide (a) the current program requirements and (b) the revised program, reflecting the exact
changes being proposed.
For a suspended program, provide the current program requirements as shown in catalog. List any options and/or minors
affected by the program’s suspension.
Current Program Requirements as Shown in Catalog
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The growing shortage of teachers and other school professionals nationwide, concomitant
with increasing interest of mid-career individuals in exploring options in teaching and other school
professions, has necessitated an innovative approach for entry into the education profession. Alternative
Routes to Certification at Eastern Kentucky University has been implemented to meet this interest, and be
able to place qualified individuals in all education positions in Kentucky schools. Eastern Kentucky
University supports the admission of students who have demonstrated exceptional and outstanding
performance, originally trained outside the field of education, in their pursuit of education-related degrees
and certification programs. This program is designed to provide students who have already completed a
bachelor’s degree the opportunity to complete special education teaching certification requirements while
completing a master's degree.
MASTER OF ARTS IN TEACHING:
LEARNING AND BEHAVIOR DISORDERS P-12
(Two-Year Option)
*SED 775
*SED 778
*EME 872
*ELE 871
*EGC 820

Nature and Needs of Exceptional Learners…………………3 hours
Behavior Disorders………………………………………….3 hours
Mathematics in the Curriculum……………………………..3 hours
Literacy Program: P-5………………………………………3 hours
Professional Studies 1: Teachers Schools and Society……...3 hours

*SED 756 Graduate Special Education Methods and Materials………….3 hours
*SED 790 Applied Behavior Analysis……………………………………3 hours
*SED 886 Seminar in Special Education……………………………… ...3 hours
*SED 897 Practicum in Special Education…………………………….....3 hours
*SED 791 Instruction of Secondary learning and Behavior Disorders…...3 hours
*EMG 806 Reading Instruction in Middle School………………………..3 hours
*EME 843 Teaching Math to Low Achievers……………………………3 hours
*SED 793 Teaching Students with Learning and Behavior Disorders……3 hours
*SED 776 Introduction to Special Education Assessment…………….….3 hours
*SED 807 Special Topics in Special Education…………………………...3 hours
*SED 745 Program and Personnel Management…………………………3 hours
All of the courses listed are required and no substitutions are indicated. Students are responsible for
completing and passing comprehensive exams in order to successfully complete the Master of Teaching
program. Students will also be required to take and pass the appropriate PRAXIS exams required for
certification in LBD by the state of Kentucky. Students will also complete an Action Research Project during
the course of their program. According to university policy, graduate students may transfer up to 9 (nine)
credit units upon approval by the department admission committee. Student requests will be considered on a
case-by-case basis.
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New or Revised* Program
(*Use strikeout for deletions and underlines for additions.)

Eastern Kentucky University is requesting a waiver of existing admissions requirements for Master’s candidates.
Admission requirements will need to be different than the admission requirements for traditional routes to certification
and Master level degrees.
Criteria/Procedures for Admission to Program
Students seeking admission to the program, regardless or option, must:
1. Submit an application to the Graduate School including transcripts for all college course work.
2. Provide official documentation for the following:
a. A baccalaureate degree from an accredited institution
b. Overall GPA of at least 3.0 on the baccalaureate program overall or for last 60 credit hours
c. GRE score of at least 1100 combined score on the three subtests of the GRE
d. If clear admission is not met and a student has a minimum GPA or 2.75 and a minimum of GRE of
1000, the product (GPA x GRE) of at least 3300 will allow admission.
e. Three letters of recommendation sent to the Graduate School with the entire folder coming to the
Special Education Department for final admission
f. A separate application form developed by the Learning and Behavior Disability faculty to assess
writing skills and life experiences relative to special education. Included is this separate application
will be a required philosophy statement relative to teaching in Special Education. The maximum
length of this statement will be 200 to 250 words.
g. Pass a speech and hearing screening
h. An interview of no longer than 30 minutes by a minimum of three professionals from the
Department of Special Education and from the community at large (teachers, administrators, etc.). A
rating scale or rubric will be developed to assess candidate’s dispositions for working with students
with special needs. As part of this interview there will be an on-demand writing task required of all
applicants.
i. Interview with the College Alternative Certification Committee
j. Each MA.Ed. option applicant must have a school district sponsor who has offered the applicant
employment as a special education teacher either in a classroom or a collaborative setting in Learning
and Behavior Disorders.

Admission to Teacher Education Program and Candidacy for the MA.Ed. Option
In order to be admitted to candidacy for the MA.Ed. degree and to the Teacher Education Program, students must have
achieved or completed the following:
(1) Clear admission to the EKU Graduate School
(2) Completed 15 credit hours in the program with a minimum GPA of 3.0
(3) Formal review by department Admissions and Retention Committee
(4) Personal and Professional Fitness Declaration (completed and signed)
(5) Completion of a federal and state criminal records
background check
a. State any provision you may have for advanced placement.
Advanced subject matter courses completed by the student prior to admission to the program are used to fulfill requirements
upon recommendation by the appropriate subject matter department. Procedures for determining credit to be awarded for
knowledge and skill equivalencies attained through life/work experience are included in the EKU policy on alternative routes to
certification.
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Proposed MA.Ed option will include 48 credit hours. Eleven courses (33 credit hours) are in special education; five courses (15
credit hours) are in curriculum and instruction.

MASTER OF ARTS IN TEACHING:
LEARNING AND BEHAVIOR DISORDERS P-12
(Two-Year Option)
*SED 775 Nature and Needs of Exceptional Learners…………………..3 hours
*SED 778 Behavior Disorders……………………………………..…….3 hours
*EME 872 Mathematics in the Curriculum……………………………....3 hours
*ELE 871 Literacy Program: P-5………………………………………..3 hours
*EGC 820 Professional Studies 1: Teachers Schools and Society……….3 hours
*SED 756 Graduate Special Education Methods and Materials…………..3 hours
*SED 790 Applied Behavior Analysis…………………………………….3 hours
*SED 886 Seminar in Special Education…………………………… …....3 hours
*SED 897 Practicum in Special Education…………………………..……3 hours
*SED 791 Instruction of Secondary Learning and Behavior Disorders…..3 hours
*EMG 806 Reading Instruction in Middle School………………………..3 hours
*EME 843 Teaching Math to Low Achievers……………………………3 hours
*SED 793 Teaching Students with Learning and Behavior Disorders……3 hours
*SED 776 Introduction to Special Education Assessment………………..3 hours
*SED 807 Special Topics in Special Education…………………………..3 hours
*SED 745 Program and Personnel Management…………………………3 hours
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Assets Protection (B.S.)

Fire & Safety Engineering Technology (B.S.):

