Faculty Senate Agenda
April 9, 2007
3:30 p.m.

Call to order
Approval of Minutes
March 5, 2007 Minutes

President's Report Overview & Questions: Senator Glasser
Unfinished Business:

•

Report from Council on Academic Affairs
1. Incomplete Grades Proposal

New Business:

•
•
•
•

Extended Campus Taskforce Committee Recommendations - Bill Phillips
Senate Chair Nominations
Senate Vice-Chair Nominations
Report from Council on Academic Affairs
1.
2.
3.
4.
5.
6
7.
8.
9.
10.

Acceptance of transfer credits (Informational only)
Writing Intensive General Education Course Proposal
Suspension of UWR Examination
Career & Technical Education program revision (B.S. ) - new option: Engineering/Technology Education
Career & Technical Education program revision (M.S.) - new option: Agriculture Education
Physical Education program revision - deletion of option: Sport Management
Coaching Endorsement - suspend program
Coaching Minor - New program
Sport Management - New program
Safety, Security & Emergency Management (M.S.) - 2 new options - 1) Fire & Emergency Services
Option & 2) Occupational Safety Option
11. Fire & Emergency Services certificate - New program
12. Occupational Safety certificate - New program

•

Rules Committee Motion on Internal Procedures

Report Overview & Questions:
Executive Committee Chair: Senator Eakin
Faculty Regent: Senator Schlomann
COSFL Representative: Senator Ware
Provost: Senator Piercey
Student Government Association: David Fifer
Standing Committees:
Budget Committee: Senator Taylor, Chair
Rules Committee: Senator McKenney, Chair
Rights and Responsibilities Committee: Senator Robles, Chair
Elections Committee: Senator Randles, Chair
Committee on Committees: Senator Dieckmann, Chair
Welfare Committee: Senator Collins, Chair

Reports from Ad Hoc Committees:

(none presently)
For the Good of the Order
“Faculty and Administration Camaraderie: A Shared Responsibility”

Adjournment

FACULTY SENATE MINUTES
March 5, 2007
The Faculty Senate of Eastern Kentucky University met on Monday, March 5, 2007, in the
South Room of the Keen Johnson Building. Senator Eakin called the sixth meeting of the
academic year to order at approximately 3:30 p.m.
The following members were absent:
D. Clay, M. Dieckmann*^, B. Foley*^, T. Hartch*, M. Hesse, E. Hunter*^, J. Lowry*, C.
Neumann*, C. Ruppel, S. Shasby*^, B. Wesley, L. Wray*^
*Indicates prior notification to the Senate Secretary
^ ALT Wally Borowski attended for M. Dieckmann
^ ALT Clemma Alcorn attended for B. Foley
^ ALT Brooke Bentley attended for E. Hunter
^ ALT Christine Taylor attended for J. Lowry
^ ALT Dana Howell attended for S. Shasby
^ ALT Mary Whitaker attended for L. Wray

Visitors to the Senate: Gary Barksdale, Human Resources, Bob Biggins, CDE; Trish Birchfield,
Baccalaureate & Graduate Nursing; Jim Conneely, Student Affairs; David Fifer, SGA; David
Gale, Health Sciences; Phillip Gump, SACS; Sarah Hall, Baccalaureate & Graduate Nursing; Jan
Hecht, Health Promotion & Admin.; Sandy Hunter, Emergency Medical Care; Jerry Johnson,
CDE; Larry Kelley, Baccalaureate & Graduate Nursing; Kim Naugle, CDE; Jerry Pogatshnik,
Graduate Education & Research; Barry Poynter, Financial Affairs; Jaleh Rezaie, SACS; Mike
Sheliga, Technology; Aaron Thompson, University Programs; and Marc Whitt, Public Relations
& Marketing
APPROVAL OF MINUTES:
The February 5, 2007 minutes were approved as written.
PRESIDENT’S REPORT: Senator Glasser
Senator Glasser congratulated the EKU Colonels for winning the OVC championship and for
reaching the NCAA playoffs for the second time in three years. A campus-wide celebration is
scheduled for Sunday when the NCAA team announcements will be made. Additional
information will be available soon.
Senator Glasser shared the following updates in her written report to the Senate.
The next six weeks will be spent in final preparation for the SACS on-site visit April 10-12. The
QEP was reviewed by the University Community through January 18 and the final copy was
mailed to the SACS on-site team on February 27. Additionally, EKU submitted this week the
Focused Reports for the Compliance Certification and all other related materials. In March,
individuals who will be directly involved in the site visits will attend an Orientation. However,
the team can request to talk to anyone on campus so everyone is encouraged to become familiar
with the QEP. During March, the university community is invited to discuss the impact of the QEP.
Discussion questions will be circulated through a variety of venues.
The Strategic Planning Committee recently concluded final assessment of the 2003-2006 strategic
planning cycle. A final progress report was submitted to the President and Provost and is
accessible at the Office of Institutional Effectiveness website. This report includes a summary of
institutional progress based on the key performance indicators included in the plan.
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As reported in February, EKU has launched a bold, new financial aid program that widens the
safety net to reach those students and families least able to finance a college education. On March 5,
EKU faculty will receive additional information on this new BEACON Program and CPE’s “Brain
Gain” report. The CPE’s report shows that Eastern Kentucky University has the highest
percentage of postsecondary graduates who remain in Kentucky of any public institution and that
EKU is offering academic programs that serve the Commonwealth’s needs.
Recent recruiting highlights include the following:
•
•
•
•

As of February 26, 2007, 5,065 applications for admission have been received and 3,032 new first-year students
have been admitted for Fall 07.
Spotlight on Saturday, February 24th hosted 475 participants. The next Spotlight is scheduled for Saturday,
March 24th.
The first round of Spring Prospective Student Receptions in six different areas in Kentucky and Ohio is
complete, and four more are scheduled for this term.
As part of the broadening national student recruitment effort, EKU recruited students at National College Fairs
in Atlanta and Detroit.

The Council on Postsecondary Education, in conjunction with input from the public institutions,
will be formulating, over the next several months, the funding model requesting state appropriations for
the next biennium. In addition, the CPE will make recommendations for capital projects.
The schedule is nearly complete for this year’s Alumni Weekend. The Alumni Banquet and Induction
Ceremonies will be held on the evening of Saturday, April 28th. For additional information, contact the
Office of Alumni Affairs at 622-1261.
Planning is well underway for Homecoming 2007 scheduled for October 19th and 20th. If departments
or student organizations want like to participate in any special Homecoming activities, please contact
Jackie Collier at 622-1261.
The newly redesigned alumni magazine, Eastern, will be unveiled later this month. For additional
information, please contact Marc Whitt in the Office of Public Relations and Marketing at 622-8615.
UNFINISHED BUSINESS:
Report from Council on Academic Affairs
1.

Incomplete Grades Proposal

Registrar Heidi Terry was in attendance to answer questions; and she shared an informative
powerpoint presentation, survey results and additional supporting documents to better explain
the rationale for the new policy.
For clarification purposes, Senator Schlomann reminded that at the February meeting she moved
to split the proposal into two motions. The first motion was to approve the procedural process,
and the second motion dealt with whether or not students could graduate with an "I" on their
record.
Senator Rainey moved to postpone further discussion to the April meeting, seconded by Senator
Johnson.
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Senator May moved to charge the Rights and Responsibilities Committee with developing
amendments to the proposal and have them report their recommendations at the April meeting,
seconded by Senator Johnson. The majority were in favor of sending the proposal to the Rights
and Responsibilities Committee and the motion carried.
The motion to postpone further discussion until April also carried.
Senator Robles asked that anyone with feedback on the issue should email her as soon as
possible. In addition, those interested in attending the committee's meeting, should notify her.
Adopt Senate Resolution Regarding Faculty Workload. Senator Piercey moved, seconded by
Senator Sambrook, to add the following statement to the beginning of the proposed Faculty
Workload resolution "The faculty at Eastern Kentucky University strongly encourage".
The majority of the Senate were in favor of the amendment, and the motion carried.
The majority of the Senate were in favor of the amended resolution (see below), and the motion
carried.
Be it therefore resolved,
That the faculty at Eastern Kentucky University strongly encourage that Administration at Eastern
Kentucky University will provide faculty lines and resources to departments that insure the departments’
capacity to anticipate, accommodate, and accomplish a successful performance of Eastern Kentucky
University’s Strategic Plan.

NEW BUSINESS:
Report from Council on Academic Affairs - Senator Piercey
1.
2.
3.
4.
5.
6.
7.
8.
9.

Summer Enrollment Levels (informational item)
Educational Leadership department name change to Educational Leadership & Policy (informational item)
Special Education restructuring of department (informational item)
Graduate School Proposals (time limit for master's degree, academic bankruptcy, & suspension of
candidacy)
Literacy Consultant Endorsement - New Program Option
Educational Leadership & Policy Studies (EdD) - New Program
Dual Credit Policy
Loss Prevention & Safety (MS) - Change program title to: Safety, Security & Emergency Management
Homeland Security Certificate - New Certificate

Items 1-3 were introduced as informational items only.
Senator Piercey moved approval of items 4-9, seconded by Senator Sambrook. The majority
were in favor and the motion carried.
Arlington Board Draft Letter. Senator May moved approval of the Arlington Board letter,
seconded by Senator Fenton. The majority were in favor and the motion carried.
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GENERAL & STANDING COMMITTEE REPORTS
EXECUTIVE COMMITTEE REPORT: Senator Eakin
Senator Eakin shared the following in his written report to the Senate.
The Executive Committee met on February 19, 2007. The committee decided to change the "For
The Good of the Order" topic from "Faculty Workload" to "Preliminary Framework for
Distributing One-Time Merit Funds to Faculty". However, it was the consensus of the committee to
list the faculty workload resolution as an informational item for discussion under "unfinished
business" on the March Senate Agenda.
Senator Eakin scheduled two opportunities for faculty to speak directly with the Provost regarding
the one-time merit distribution. The two three-hour forums were held on Wednesday, February
28th and Thursday, March 1st from 2:00-5:00p.m. in Walnut Hall, Keen Johnson. Senator Eakin
thanked Dr. Piercey for his willingness to radically alter his schedule in order to make these forums
a priority and to accommodate questions and discussion.
Because of recent inquiries regarding a Resolution on Free Membership to the New Student
Wellness Building, Senator Eakin has charged the Welfare Committee with this issue.
Senator Eakin recently shared an audit report with the Executive Committee compiled by Crit
Luallen that suggests the unlikelihood of EKU reaching the CPE's 2020 Goals. The report can be
accessed at: http://www.auditor.ky.gov/Public/Audit_Reports/Archive/2007TuitionBriefingPerformance-PR.htm.
Senator Eakin expressed his appreciation to Senator Randles and the Elections Committee for their
hard work and dedication in assuring transparency, fairness and professionalism in the recent
Faculty Regent and Part-time Faculty Elections.
PROVOST REPORT: Senator Piercey
Senator Piercey provided the following updates in his written report to the Senate.
Senator Piercey reminded everyone that the framework for distribution of the one-time merit funds
to faculty is still being reviewed. So far he has met with the Chairs Association, the Senate Welfare
Committee, the Faculty Senate and held two open forums to allow for faculty feedback. Any
faculty who still wish to make comments or suggestions may contact him through email.
The Promotion and Tenure process for 2006-2007 has been completed. There were 31 tenure
applications, of which 30 were approved and one was denied; and there were 47 promotion
applications of which 42 were approved and 5 were denied.
The Council on Academic Affairs has approved three proposals from the Graduate School and
Graduate Council: 1) to suspend the process of graduate candidacy; 2) to implement an Academic
Bankruptcy policy for graduate students; and 3) to extend the seven-year time limit for graduate
programs that exceed 40 semester hours of required coursework.
The Graduate School and ITDS have begun a full implementation of the CARES report for all
graduate programs. Until now, only a limited number of graduate programs have been included in
the CARES system. Fall 2007 is the projected completion date.
The Graduate School has established a working group to look at ways to streamline the process for
graduation. The first meeting of the workgroup will be held on March 28. There will also be
training sessions conducted on the new policies and procedures for processing graduate
assistantships. Interested faculty and staff should contact Ms. Nikki Kowalski at ext: 2-1744 for
additional information.
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Plans for new faculty orientation are underway for the fall. Thus far, ten new faculty have been
hired for fall 2007. There are currently 35 positions pending.
The General Education Committee meets on March 6th to consider a proposal for Thinking and
Communicating Across the Curriculum, one of the QEP funded proposals. This proposal will
require one writing intensive general education course for students who begin baccalaureate studies
in Fall 2007 or later contingent upon approval of the QEP by SACS in April.
STUDENT GOVERNMENT ASSOCIATION: David Fifer
Mr. Fifer distributed a complimentary deck of "54 things to do at EKU" playing cards to each of
the senators. Hundreds of the cards have already made their way to different events on campus.
3000 decks have been set aside to distribute to first-year students in late summer.
The groundbreaking ceremony for the "Colonel Path" is scheduled for March 21 at 1 p.m. The
"Colonel Path" is the pedestrian footpath that will link campus to the downtown business district.
SGA has received 23 submissions from students to design the logo for the new campus shuttle
buses. SGA and the Parking and Transportation Committee will select the top three designs, and
President Glasser has been asked to select the winning design.
The Student Activities Council is responsible for scheduling extracurricular programming and has a
budget of approximately $200,000. Mr. Fifer is currently working with the leadership of that
branch to develop a formal assessment process.
Student Government continues to be concerned about freedom of expression on campus. SGA
recently protested and made some suggestions to the administration about ways they can relax
some of their restrictions on postings and banners on campus.
Rules Committee. Senator McKenney reported that the committee met on February 21st and will
meet again this Wednesday. The committee is researching ways to track the progress of Senate
motions once they're approved by the main body.
Election Committee. Senator Randles reported that there were six Faculty Regent candidates and
360 faculty voted in the election. There will be a run-off election between Dr. Malcolm Frisbee and
Dr. David Sefton from March 26 to April 2. Special thanks to Bethany Miller for her assistance
with the online voting process.
The Election Committee is also working on the election for a new part time faculty representative.
The online part time faculty election will be held toward the last of the month.
Welfare Committee. Senator Collins reported that the Welfare Committee has been meeting with
the Provost to discuss the role the Senate might play in shared governance, which is one of the
committee's charges.
The committee is also still crunching data, had one meeting with the Chief of Staff, and is still
searching for additional data on trend analysis of administration versus faculty.
ANNOUNCEMENT:
Wally Skiba, Benefits & Compensation Manager in Human Resources, reported that 125 EKU
employees' personal information was comprised when some of Anthem's encrypted files were
stolen. Those individuals affected should have received a letter from Anthem outlining the situation.
In addition, Anthem has agreed to provide one year free credit-report monitoring for those affected.
Comments or questions can be emailed to Gary Barksdale.
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FOR THE GOOD OF THE ORDER:
The topic of discussion was "Preliminary Framework for Distributing One-Time Merit Funds To
Faculty."
Senator Carter asked if there would be merit pay in the foreseeable future which would be added to
the base salary? Senator Piercey answered that when funding is available, it will be added to base
salaries; however, at the present time that option is not available.
Senator Johnson asked if this is a one-time bonus, how will it work for people who receive it?
Senator Piercey answered that it becomes a part of the standard computation, would count toward
retirement, and taxes would be withheld.
Senator May asked what about the 65/35 percentage rule that's been talked about, and what is the
actual time frame being considered? Senator Piercey answered that the 65/35 percentage rule is an
example of one model being considered for distribution, and the the performance assessment would
be based on last year's performance.
Senator Waters indicated that her faculty are concerned about a "new merit policy" being
introduced at this late date. Faculty feel this is very divisive and pits faculty against one another.
Senator Houston suggested that the main problem seems to be the time issue. Any changes
discussed should be focused on merit pay distribution for the future, not for current distribution.
Again, it needs to be clearly understood what time frame is actually being considered.
Senator May stressed that he understands the goal behind merit and realizes that it is not an acrossthe-board distribution, but in his department, their policy states that a pay raise must be above 5%
accumulatively before merit can be considered. If the 65%/35% rule is used, then his department
would be in violation of the faculty handbook. Senator May suggested that for this year
departments should be allowed to use their own policies, and that the Provost should inform the
deans and chairs who are in violation, that their policies have to be revised for next year.
Senator Shordike remarked that this seems to be the exact same thing that was looked at last year.
There were different numbers, but it was still the highest performers who were going to get the big
bulk of the money, which was also a one-time award. What is the difference between what
happened last year and what is being proposed this year?
Senator Piercey promised to explore that issue, since he wasn't here last year and can't address that
at this time. However, he reiterated that a new policy or policy change has not been proposed.
Senator Rainey said that people she talked to in her department were concerned about the 65%
factor. It is hard to measure merit in the University setting and doing something as divisive as the
65%/35% carries the seed of sowing ill will in the department.
Senator Eakin called for a motion to continue the meeting beyond 5:30. Hearing none, discussion
ceased.
ADJOURNMENT:
Senator Piercey moved to adjourn at approximately 5:30 p.m.

TO:
FROM:
DATE:
RE:

Faculty Senate
Joanne K. Glasser
April 4, 2007
March Faculty Senate Report

Congratulations to Dr. Malcolm Frisbie on being elected Faculty Regent. I look
forward to welcoming and formally introducing Dr. Frisbie at the April 23, 2007,
EKU Board of Regents meeting and to working with him to continue to move EKU
forward together. Additionally, please join me in thanking Dr. Pam Schlomann
for her service to EKU as Faculty Regent over the last five years.
The following are my updates for April:
SACS Visit April 10-12
We are very much looking forward to welcoming the SACS on-site review
committee, 10 reviewers from a variety of universities across our region, to EKU
April 10-12. As they visit our campus, I am confident they will sense among our
faculty, staff and students a positive commitment to student learning at EKU. The
faculty’s involvement in the development of the Quality Enhancement Plan and
contributions to this entire reaffirmation process is greatly appreciated. You are
invited to familiarize yourself with our QEP by reviewing the FAQ that was
distributed to the campus community this week. Should you desire, you can
review the entire document at http://www.sacs.eku.edu.
University Advancement and Capital Campaign Update
March saw the continuation of our aggressive schedule of campaign visits and
alumni events. Plans are being finalized for visits and events in numerous areas
for the remainder of the fiscal year including key events and visits in New York,
Washington, D.C., Chicago, several sites in the Western United States and cities
across the Commonwealth.
Additionally:
·

·

As you know, Alumni Weekend will be held on April 27th and 28th and this
year’s calendar of events promises to be very exciting. The highlight of the
activities will be the Alumni Banquet and Hall of Distinguished Alumni
Induction Ceremonies to be held on the evening of Saturday, April 28th.
Should you need information about this year’s Alumni Weekend Activities, or
would like to attend the Alumni Banquet and Induction Ceremonies on the
28th, please contact the Office of Alumni Affairs at 622-1261.
Our annual fund efforts for the Spring continue to make positive strides. Our
student phonathon callers, as well as our direct mail efforts, continue to
focus on increasing both overall support and donor participation. Likewise,
considerable development efforts are focused on securing endowed gifts in
support of the campaign, as well as securing planned gifts through estate
plans, charitable gift annuities and trusts.
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·

We continue to make great progress with the planning for Homecoming 2007
scheduled for October 19th and 20th. If your department or student
organization would like to participate in any special Homecoming activities,
please contact Jackie Collier at 622-1261.

·

We have launched a renewed effort to provide current updates to Eastern’s
alumni and friends via the web. This new outreach is designed to timely
provide news and special interest updates to alumni and friends who have
provided us with a valid email address. This outreach will also provide
information about financial needs across campus and ways in which our
alumni and friends can provide support.

EKU Tuition Comparison and Base Funding Model Update
All Kentucky public universities and KCTCS have now submitted their tuition and
mandatory fees for the 2007-08 academic year to the Council on Postsecondary
Education for approval. As was expected, EKU’s tuition and fees per semester for
full-time resident undergraduate students ranked third among the comprehensive
universities in terms of amount charged, with WKU and NKU charging more and
Murray, Kentucky State, and Morehead charging less, in that order. In addition
the CPE is continuing its work and discussion with various groups on the base
funding model which will serve as a basis for the biennial funding requests for the
public universities and KCTCS from the CPE in the 2008 legislative session.
Construction Update
New Science Building: OMNI continues work on Phase “B” design development.
HERA, the lab sub-consultant continues with meetings with faculty groups to
finalize lab layouts, and the most recent meetings are to determine lab
equipment needs. Phase 1 project drawings that will construct utility connections
to the site should be advertised for bid on April 27th. Phase 2 site demolition
drawings will follow shortly behind the Phase 1 bid. Phase 2 is currently under
review by Facilities Services.
Business and Technology Phase 2. Phase “B” design development will complete
in the next week. Bidding is scheduled for August.
Bookstore Services and Dining Services Requests for Proposals (RFP)
Process Update
The University is entering the final stage of the process to contract for operation
of the EKU Bookstore. The process began last fall with an ad hoc drafting
committee which developed the RFP document. Dr. Vic Kappler served on the
drafting committee. The RFP issued in late January and four proposals were
received in early March. An ad hoc advisory review group, including faculty
members David May, Patrick Newell and Salome Nnoromele, has been reviewing
and evaluating the written proposals and presentations by the four companies.
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Also, the University is entering the final stage of the dining services RFP process.
As background, in June 2006 a small ad hoc work group was formed to prepare
the RFP document for University dining services. University dining services had
not been bid out since 1999. The ad hoc work group prepared the RFP for the
University, reviewing ideas from several other university RFPs. The EKU RFP was
issued in January 2007 and three (3) vendors responded. These three vendors
had the opportunity to ask many questions and also came to campus for a preproposal conference and to tour all dining facilities. Two weeks later all three
vendors submitted their proposals. An ad hoc advisory review group, including
faculty members Alice Jones, Claire Schmelzer, and Bill Wesley, has been
reviewing and evaluating the written proposals and will evaluate the upcoming
presentations by the three companies.
With all the proposals, the dining services review group and the bookstore
services review group are striving to thoroughly evaluate and review the overall
qualifications of all the vendors and their unique and overall ability and
qualifications to satisfy the services and needs of the University.
Wellness Program
The first year of EKU’s new wellness program, Healthy You at EKU, has concluded
with the following positive results for Year 1: 22% participation; Rewards: 48
people have selected a Health Care Premium reduction of $100-$200; 43 people
have selected a Flexible Spending Account contribution of $100-$200; 14 people
have selected a personal holiday; 43 gift bags; 23 people have selected $150 gift
card; 14 people have selected a $75 gift card. Also, we had a very successful
February Health Fair with over 200 faculty/staff participating. The second year of
the program began on March 1 with the current Spring Into Fitness Departmental
Challenge.
Thank you for your continued commitment and dedication to EKU.

MEMORANDUM

TO:

E.J. Keeley, Interim Assistant Vice President for Enrollment
Management and Executive Director for Institutional Effectiveness
Aaron Thompson, Associate Vice President for University Programs

FROM:

Heidi Terry, University Registrar

DATE:

Sept. 7, 2006 (original date)
October 4, 2006 – 2nd iteration

RE: Proposed Changes to Incomplete Grade Procedures
RATIONALE
(1) Current EKU policy does not require students or faculty to document the
agreement between instructors and students for the assignment of an
incomplete grade. However, the implementation and use of a standard
university-wide protocol would ensure consistency in practice and allow for
confirmation of expectations. Opportunities for misinformation or different
interpretations of policy and/or discussions would be lessened and appropriate
university personnel would be better informed should questions arise. In
situations where the faculty is not available the next semester, the student is
then protected as there would be a record of expectations to complete the
course.
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(2) EKU currently allows the conferring of degrees and awarding of diplomas
regardless of the fact that incomplete grades remain unresolved on the
transcript.
PROPOSAL (Spring 2007 Effective Date)
(1) Students (undergraduate and graduate) who wish to pursue an incomplete
grade must submit a “Request for Incomplete Grade” form to their instructor
prior to the last day of class (sample form attached). If the instructor agrees
that students have extenuating circumstances beyond their control and he/she
agrees to assign an incomplete grade, the instructor will identify on the
Request for Incomplete Grade form all outstanding assignments and/or other
conditions needed to complete the course; secure all the necessary approving
signatures and submit the form to the Registrar’s Office by the advertised
deadline for final grade submission. Students will continue to have until the
last day of classes in the immediately proceeding semester (excluding
summer) to finish all incomplete coursework as specified in the University
Catalog, unless a shorter time frame is indicated on the Request for
Incomplete Grade form. If the student fails to complete their course
requirements by the stated deadline, the incomplete will be automatically
changed to a failing grade.
(2) EKU will not award a degree to any student with an incomplete EKU course
on his/her transcript. This represents best practices as supported by AACRAO
and a recent poll of our colleagues in Kentucky and across the nation (see
attached documentation).
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PROPOSED CATALOG TEXT REVISION (2nd iteration)
(page 40, 2006-07 UG Catalog)
An instructor may assign a grade of “I” if the instructor believes that the student has
been unable to complete the course on time because of unavoidable conditions and
the student has already completed at least 70% of the course requirements. A
Request for an Incomplete Grade contract must be approved and received by the
Registrar’s Office no later than the semester deadline for final grade submission. Any
student receiving a grade of “I” must coordinate with the instructor to satisfy all
outstanding coursework for the course. Students should not register to repeat the
course in a subsequent term. Once outstanding requirements for the course are
satisfied, the instructor will process a change of grade converting the “I” to a letter
grade. The deadline for the grade change is the last day of class of the next
full-length (i.e., fall or spring) term. Once this deadline has passed, the “I” becomes
an “F.”
If, due to extenuating circumstances, a student is unable to complete the contracted
coursework to fulfill the incomplete course by the established timeline, the student
has the option of requesting a one-time, one semester extension to the incomplete
deadline. This request is initiated through the Registrar’s Office and requires the
endorsement of the instructor and department chair and the approval of the college
dean. Approval of an extension of an incomplete grade is not automatic and
depends on the student’s unique circumstances.
A degree cannot be awarded to a student with an incomplete EKU course on his/her
record. Any student who is a pending graduate with an unresolved incomplete (“I” or
“IP”) grade will be given the choice of accepting an “F” for the course or being
deferred to the next term for graduation consideration.

PROPOSED ADDITION TO CATALOG TEXT
(page 46, 2006-07 UG Catalog)
Add the following stipulation to the list of comprehensive requirements for
baccalaureate degrees:
10. Complete all EKU coursework with a final grade. Any student who is a pending
graduate with an unresolved incomplete (“I” or “IP”) grade will be given the choice of
accepting an “F” for the course or being deferred to the next term for graduation
consideration.
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EASTERN KENTUCKY UNIVERSITY
Office of the Registrar
~ DRAFT ~

REQUEST FOR INCOMPLETE GRADE FORM
___________________________________________
Student’s Name (please print)

_______________________________________
Student ID Number

___________________________________________
Faculty Member’s Name (please print)

_______________________________________
Department

___________________________________________
Course Title

_________________
Course # & Section

________ _________
Semester
Year

An Incomplete grade may be assigned at the instructor’s discretion under the following circumstances:
•
The student has completed at least 70 percent of the course requirements with a grade of “C” or higher (Grade at
time of contract is: ________); and
•
An illness or other legitimate extenuating circumstance has prevented the student from completing the required
work by the established deadline (supporting documentation required) and;
•
The incomplete is not based solely on a student’s failure to complete work or as a means of raising his/her grade
by doing additional work after the grade report time; and
• The instructor agrees to complete this form and ensure that it is received by the Registrar’s Office by the deadline
for final grade submission for the term in question.

Reason for Incomplete: (all requests must include supporting documentation from a legitimate source. Reference
letters from friends or family are not sufficient and will not be taken into consideration unless also accompanied by
additional documentation).

□ Medical condition documented by university health services or outside vendor
□ Mental health condition documented by university counseling services or outside vendor
□ Other Extenuating Circumstance – (please explain below – attach additional sheets if necessary)

Outstanding Course Assignments that Need Completion: (please provide specific details below)

All outstanding work must be completed and a Grade Change form must be submitted by the instructor to the Office of the
Registrar by the last day of classes of the regular semester (fall/spring) immediately following the term in which the
incomplete grade was originally assigned. If a grade is not submitted by the established deadline, the incomplete will
automatically default to a failing (F) grade.
Special Note Regarding Graduation Eligibility & Incomplete Grades: A degree cannot be awarded to students with
incomplete grades on their record. Pending graduates are cautioned about the consequences of agreeing to the assignment
of an incomplete grade as it can prevent a student from graduating on time. Pending graduates with unresolved
incompletes will be given the choice of accepting an “F” in the course or being deferred to the next term for graduation
consideration.
By signing below, I am acknowledging that I understand and accept the terms and conditions as outlined on this document.

______________________________________

________________________________________

Student Signature

Instructor Signature

Date

______________________________________________
Department Chair Signature
Date

Date

________________________________________________
College Dean Signature
Date

A Proposed Compromise of the Proposed Changes to Incomplete Grade Procedures
The Rights & Responsibilities Committee and other interested faculty members met on March 22
and April 5, 2007, in the Alumni Room in Keen Johnson regarding the Proposed Changes to
Incomplete Grade Procedures. The Registrar attended the April 5 meeting.
The group agreed that documentation is an important component of the incomplete procedure so
that the student, instructor, and registrar know what the expectations are for the student to fulfill
the course requirements to receive a grade.
The Registrar clarified two major items in the discussion of the proposal:
• After what date are grades “locked” (so that they may not be changed at the end of the
semester—without doing a “change of grade” form)? Heidi’s Reply: Grades are
“locked” the same day grades are due – typically by late afternoon or early evening.
Locking the grades is a necessary function in order to do end of term processing which
drives the recalculation of earned hours, GPA, and enrollment status. End-of-term
processing is an all or nothing process—we have no capability to segregate our
population by student or course in order to piecemeal the process. Once end-of-term
processing is complete, all changes must be done manually—which is why faculty have
to submit grade change forms.
• Was “IP” not supposed to be included in this discussion? “IP” is listed in the proposal,
but it was understood that “IP” was not supposed to be part of the incomplete policy.
Heidi’s Reply: While it is true that IP grades are not supposed to be part of the
incomplete contract (since these are already approved at the individual course level
through the CAA process), we did, however, want to clarify that no I or IP grades could
be left outstanding on student transcripts if they desire to have their degree conferred.
The proposed catalog text revision, however, may still need clarification regarding IP.
The following revised statement is more indicative of the intended message: “A degree
cannot be awarded to a student with an incomplete EKU course on his/her record. Any
student who is a pending graduate with an unresolved incomplete (“I”) grade will be
given the choice of accepting an “F” for the course (or “NC” for courses with previous
“IP” grades) or being deferred to the next term for graduation consideration.” There is
no intent to suggest a change to the IP policy.
The following comments refer to the memorandum that was presented by the Registrar to the
Faculty Senate at the March 2007 meeting. See the memo beginning on page 12 at
http://www.eku.edu/academics/facultysenate/agendas/2006-07/03-05-07/agenda.pdf
RATIONALE
We support both rationale items 1 and 2 for having a university-wide policy for Incomplete
Grade Procedures.

PROPOSAL
Recommend Effective Fall 2007, after discussions with faculty have occurred.
Item (1) Recommended Changes to the Proposal:
•

•

The student or the faculty member may initiate the request.
Rationale: Oftentimes, students do not know that they may request an incomplete, or
they may not be in a situation to request an incomplete. If the student has been
performing well to a certain point, the faculty member should be able to suggest or
initiate the incomplete process.
The form is changed to request only student name and ID, course ID, current course
grade, course requirements needed to complete, and completion date required. Ideally
(but not operationally functional in Banner), when the instructor enters “I” on the grade
screen, a dialog box opens; and the instructor only needs to type in the current course
grade and course requirements needed for completion. All of the other information
would already be linked. When submitted, an e-mail copy could automatically be sent to
the instructor and the student. However, since we were unable to pursue an automated
process, the paper “incomplete grade contract” is necessary. When faculty enter an “I”
grade on the final grade report, a message will appear reminding the faculty member to
complete an “incomplete grade contract” for each student who receives an “I” grade. The
revised contract is attached. The faculty member must sign the form, and ideally, the
student also signs the agreement. In those rare cases, where the student is not available
for a signature, the Registrar’s office will mail the contract to the student with a
disclaimer that indicated the student’s agreement of the contract unless notification is
given to the Registrar’s office within 10 business days of the date of the contract. The
Registrar’s office will remind faculty who have not submitted incomplete contracts
within two weeks of the final grade submission date. Once a contract is received by the
Registrar’s office, the “I” will change to “I^.” Thirty days from the final grade
submission date, the remaining “I” grades that are not supported by a contract will be
changed to “F.” The “I^” grades need to be completed by the end of the next semester
(fall or spring).
Rationale: The instructor knows the course requirements better than anyone else, is
aware of student performance to date, and has ultimate responsibility for the student
grade. The “reasons for incomplete” are not necessary as long as the instructor knows the
situation and has approved; further circulating that information would violate individual
privacy.

Item (2) Recommendation:
The committee does not dispute the proposed item, but acknowledges that more time is needed to
allow for final grades to be posted. Give faculty a time extension for entering final grades; for
example, the grades need to be entered by Tuesday or Wednesday after finals rather than
Monday. This request could be supported if the change is endorsed by the university. Important
note: All delays impact the ability to process transcripts, confirm graduation, or alert students of
continued attendance eligibility (suspensions/dismissals).

PROPOSED CATALOG TEXT REVISION
Paragraph 1:
Strike “and the student has already completed at least 70% of the course requirements.”
Rationale: Some courses progressively build to a final project that may be 70% or more of the
grade at the end. Again, this item should be left to the discretion of the course instructor.
Keep the following statement, except for the strikethrough: “A Request for an Incomplete Grade
contract must be approved and received by the Registrar’s Office no later than 30 days after the
semester deadline for final grade submission.”
Rationale: The approval should come from the instructor.
Paragraph 2:
Keep the first and third sentences. Change the second sentence to read: “The student must
initiate the request through the instructor before the established deadline.”
Rationale: The approval should come from the instructor who knows the situation.
Paragraph 3:
No dispute with the paragraph except for the “IP.” Clarification is needed for catalog purposes:
“A degree cannot be awarded to a student with an incomplete EKU course on his/her record.
Any student who is a pending graduate with an unresolved incomplete (“I”) grade will be given
the choice of accepting an “F” for the course (or “NC” for courses with previous IP grades) or
being deferred to the next term for graduation consideration.”
PROPOSED ADDITION TO CATALOG TEXT
This paragraph will need to be rewritten based upon the outcomes of our discussions.
Therefore, the Rights and Responsibilities Committee moves approval of this document in
support of the Incomplete Grades Proposal as amended.
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INCOMPLETE GRADE CONTRACT

___________________________________________
Student’s Name (please print)

_______________________________________
Student ID Number

___________________________________________
Faculty Member’s Name (please print)

_______________________________________
Department

___________________________________________
Course Title

_________________
Course # & Section

________ _________
Semester
Year

An Incomplete grade may be assigned at the instructor’s discretion under the following circumstances:
•
•
•

•

An illness or other legitimate extenuating circumstance has prevented the student from completing the
required work by the established deadline and;
The incomplete is not based solely on a student’s failure to complete work or as a means of raising
his/her grade by doing additional work after the grade report time; and
The instructor agrees to complete this contract and to send it to the Registrar’s Office (ideally with the
student’s signature). The Registrar’s Office must receive it no later than 30 days after the deadline for
final grade submission for the term in question. Students will NOT be allowed to hand deliver
incomplete contracts to the Registrar’s Office.
Upon receipt, the Registrar’s Office will provide copies of the contract to the student and College Dean.

Outstanding Course Assignments that Need Completion: (please provide specific details below, attach
additional sheets if necessary)

All outstanding work must be completed and a Grade Change form must be submitted by the instructor to the
Office of the Registrar by the last day of classes of the regular semester (fall/spring) immediately following the
term in which the incomplete grade was originally assigned. If a grade change is not submitted by the
established deadline, the incomplete will automatically default to a failing (F) grade.
Special Note Regarding Graduation Eligibility & Incomplete Grades: A degree cannot be awarded to a
student with incomplete grades on their record. Pending graduates are cautioned about the consequences of
agreeing to the assignment of an incomplete grade as it can prevent a student from graduating on time.
Pending graduates with unresolved incompletes (“I”) will be given the choice of accepting an “F” in the course
or being deferred to the next term for graduation consideration. Students with an unresolved in-progress grade
(IP) will be given the choice of accepting an “NC” for the course or being deferred to the next term for
graduation consideration
_________________________________________
Date
Instructor Signature (Required)

______________________________________
Students Signature (Recommended)
Date

Student Note: Upon receipt of this document, if you decide to decline this offer of an incomplete and would
rather receive your earned grade, please signify that decision on this form and return it to the Registrar’s Office
within 10 business days.
[ ] I do not wish to be awarded an incomplete grade for this course. _________________________________
Student Signature (Required)
Date

2006 Survey - Incompletes Graduation Eligibility

Institution

YES NO

Arkansas State Univ *

x

Berea College
Bethel College

Cal State East Bay
csiegler@wsc.ma.edu

Central Missouri State *

x
x

"I" Student
Initiated

Yes - form

Yes - written
request
Yes - written
request to
faculty,
approved by
faculty - copy to
Reg

x

x

Yes

x

Yes - form

Eastern Michigan *

x

Yes - form

x

Yes - written
request to
instuctor,
approved by
Dean
Yes - written
request

Embry Riddle

Emerson

Extenuating
Circumstances

Comments

Majority work done,
passing with C at
time
No adjunct or temp
professors can Students can participate in commencement ceremony but all courses must be complete to earn
degree. Students have one semester to finish Incomplete
given an
incomplete

Reasonable
prospect student
can pass by
making up missed
work

We don't have a deadline for incompletes, so if it wasn't a required class and they've met their
minimum hours, we'll graduate a student and leave the incomplete on the record forever as an IC.
Our catalog specifically prohibits changing academic history of a graduate unless there was
university error.

x

Duke University

Edinboro Univ. of PA

Qualifiers Beyond

x

?

Special
circumstance
occurs "last few
days of term"
majority work
completed, no
excessive
absences
Majority of work
completed, C or
better

Recorded as U, student has one semester to complete.

for the purpose of satisfactory progress and graduation, an Incomplete is considered a failure.
Student has five weeks to complete course

Student has four weeks to complete otherwise turns to F, so we don't often have issues with
graduation eligibility. No "I" allowed on transcript to graduate -- either the student completes the
work or it goes to an F.

Department Driven
Student must complete outstanding work no later than 90 days after the term in which the "I" was
granted
A student cannot graduate with an outstanding incomplete grade. After one semester, any
outstanding incomplete grade changes to an I/F on the student's record. A student can graduate
with an I/F grade, assuming they do not need the requirement and have sufficient credits.
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Institution
Finlandia University

YES NO

"I" Student
Initiated

x

Yes - form

Georgetown College

x

Yes - written
request

Heritage University
jabriggs@usi.edu

x
x

Jacksonville University

Juniata College

x

x

Qualifiers Beyond
Extenuating
Circumstances

Student has one year to complete course

Students only can walk, do not receive a diploma until the grade is changed. Six weeks
after the grade is issued, if unresolved, automatically changes to an FI, which is calculated
as an F.
We will resolve the matter with a WA (admin withdraw or convert it to an F as the catalog states,
after the second semester.
Do not allow, after a year the incomplete results in an F if not resolved.

Yes

Yes - form
Yes - written
request to
faculty,
approved by
faculty & reg

Comments

Majority of work
Four weeks to complete course - can walk, but can't get degree until all work is done
complete, passing
We call them walkers (up to 8 credits) but do not graduate until the end of the summer (August)

sparingly used - when work is complete. If this doesn't happen then they move to December and then subsequently
only under extreme administrative withdrawn if there is no contact and contract of what the student is going to do.
conditions
won't graduate a student with incomplete on record. Student has one semester to complete work,

Kennesaw State *

x

Kentucky State Univ

x

Mars Hill Grad. Sch.

Minnesota St. Univ. *

Morehead St. Univ.

x

x

x

close to "end of
can get one additional semester extension for max of one year.
term", passing work

Yes - form
Yes - written
request from
student,
only in event that No incompletes allowed to graduate. In addition, students must earn a C or better in all required
response with student missed one course work minus free electives
details from
exam or lab
faculty
(including final)
If the course is needed for graduation, they would have the option to finish the course or re-take the
course (receiving an F in the first course) and we wouldn't graduate the student. If the course is not
necessary, they would receive an F or WF and we would graduate him/her. (This is providing that
their cum GPA was still a 3.0)

Yes - form

Yes

Yes

failed to meet a
specific
Undergraduates cannot graduate with an I, IP or blank grade. Graduate students can graduate with
requirement like
an incomplete grade.
final exam, passing
at time
"Relatively small
amt of work not
completed"

We notify the student and discuss the option of changing the grade to a failing grade or not
graduating the student until the course is completed or until the grade converts toa failing grade at
mid-semester of the next term. We do not allow the student the option of changing the grade to a
"W".

2006 Survey - Incompletes Graduation Eligibility

Institution

YES NO

Murray State Univ

x

NY Inst. Of Technology

x

Northern Kentucky Univ

x

Northern Michigan *

x

Oglethorpe Univ.

Ohio University

"I" Student
Initiated

Yes

Comments

"Relatively small
part of work
2006-07 Do not allow anyone with an Incomplete to graduate.
remains undone"

Yes majority of work No degree posted unless all attempted and required course work is completed with a passing
recommend in completed, passing grade. Incompletes must be completed by midterm
writing
at time of "I"
W period ended,
No degree posted unless all attempted and requried course work completed
Yes - form
passing at time
The I is automatically computed into the GPA as an F grade, so if its not a required class they
can graduate. Student has 45 days to complete otherwise it's formally turned into a F.

x

x

Yes - written
request from
student to
instructor,
approval
notification
required

x

Yes - form

PillsburyBapt.BibleCol

x

Yes - form

Purdue University

x

Yes - form

Roanoke College, VA

Extenuating
Circumstances

We wait for a Change of grade to come in or until the expiration of "I" to be changed to an F grade.
Student's graduation date will be effected due to this.

Pepperdine Univ.

Radford University, VA

Qualifiers Beyond

x

x

Yes - form
Yes - written
request by
student to
faculty,
approval by
faculty & Reg

Majority of work
completed
75% course
complete, passing
quality
Majority of course
completed
Must be passing at
time issued

When the student applies for graduation, any Incomplete grades on his/her record will be
calculated at "F" grades for purposes of determining eligibility for graduation. If the "I" is not
completed within six weeks after graduation the grade will convert to "F".
We will not post the degree of any student with an incomplete. We default all Incompletes to fails at
the deadline for completion which is no later than the end of the following term. Students may
petition to change the "I" to "W".

majority of work Students not allowed to graduate with any incompletes on transcript - student has option of
receiving "F" if not a required class or deferring graduation date until such a time that all course
completed, passing
work is complete.
at time of "I"

Extension for incompletes is only two weeks.

Majority of work
completed

2006 Survey - Incompletes Graduation Eligibility

Institution

YES NO

Sam Houston *

x

Scripps College

x

Sonoma State *

x

SE Missouri St.Univ.
The Univ. of the Arts
uas.alaska.edu

Unification Theol.Sem.
Union College, KY

x
x

"I" Student
Initiated

Qualifiers Beyond
Extenuating
Circumstances

after W deadline,
majority of work
completed, no
Yes - formally additional
petition
instruction or
instructor,
tutoring required of
copies to Reg professor
75% complete,
passing & good
Yes - form
attendance
Yes, but
sometimes by
prof
After W deadline,
satisfactory
Yes - form
progress
Passing work at
Yes - form
time of issue

Comments

One semester to complete outstanding coursework.

We haven't had any students try to graduate with an outstanding "I" in the past 15 years, they
generally need the course or the credit. Student have until 10th day of following term to complete
course.
Student has 12 months to complete
Can participate in commencement only if the I isn't a required class and converting the I to a
failing grade would not bring their GPA down too much. The I remains for one semester, then
converts to a failing grade if the student has not done the work.
Student has until 6th week of following term to complete work.

x

barbara.hegel@uas.alaska.edu UAS has a 'permanent incomplete'.

x

Students can march with no more than one "I", which needs to be resolved by the end of August.
The student can graduate with an "I" only if the course with the "I" is not part of the graduation
requirement, and if the minimum GPA is maintained in case the "I" turns into an "F". The "I" will
change to an "F" unless resolved by the end of August. So for purpose of graduation eligibility, I
grades are computed as failures

x

University of Kentucky

x

Yes - form

University of Mass Boston *

x

Yes - form

Univ of Michigan - Flint *

x

Yes

portion of
requirements
remain undone,
Student has 12 months to complete I otherwise it turns to an "E" which calculates as a failure
reasonable
possibility student
will pass
majority of work Student has 12 months to complete I otherwise it turns to an "F"
completed, passing
67% complete,
Student has one semester to complete otherwise turnes to "E" which calculates as failure
passing quality
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Institution

YES NO

University of NC-G *

x

University of N Iowa *

x

Univeristy of S Indiana *

x

"I" Student
Initiated
Yes - written
request from
student to
faculty, faculty
confirms
approval and
conditions,
copies Chair &
Reg
Yes - written
request with
formal reply,
copy to Reg

Yes - form
Yes - written
request to
faculty who
confims
approval and
expectations,
copy to Reg

Qualifiers Beyond
Extenuating
Circumstances

Student may participate in ceremony if the "I" isn't a required class and converting the I to a failing
grade would not drop them below minimum qualifiers. Students have 6 months to complete

None specified
can't assign "I"
before 13th week
(final sixth), must
be passing
majority of work Student has 12 months to complete course
completed, passing

If the"I" is not needed for graduation, we would graduate a student with an unresolved incomplete.
The "I" remains a permanent grade on our record if not completed.

Univ. Tenn.at Chatt. *

x

Yes

University of Virginia

x

Yes - form

Must be passing at
time issued
Majority work done,
passing
majority of work
completed

Yes - form

67% completed,
passing quality

Univ. of Oklahoma

University of Wisconsin *

x

x

Comments

Students cannot graduate with an incomplete on their transcript. Students may request that an
incomplete be converted to a failing grade prior to graduation to see if they qualify to participate.
Students have one semeter to complete

2006 Survey - Incompletes Graduation Eligibility

Institution

Virginia Tech
Virginia Wesleyan Col

YES NO

x
x

Western Carolina *

x

Western Kentucky Univ

x

W. Nevada Comm.Col
Witchita State Univ *

x
x

Winthrop University

x

* Denotes Benchmark
School

"I" Student
Initiated

Qualifiers Beyond
Extenuating
Circumstances

Majority work done,
passing. If missed
final exam, requires
special permission
Yes from Dean &
recommend in
medical
writing
documentation
Yes
n/a
majority of work
completed,
reasonable
prospect student
can pass by
making up missed
Yes - form
work
Majority of work
Yes
completed

Comments

award diplomas at ceremony - students MUST be confirmed as having completed everything

Cannot graduate with an incomplete on record

calculated as a failure if a required course for graduation eligibility. However, not officially changed
to a failure until one semester after the incomplete was assigned (if the student didn't finish and
earn a better grade)

All incompletes must be resolved before a degree is awarded. Students have 12 weeks after the
awarding of the incomplete to get it resolved.

75% complete with
Yes - form
grade of C or better
n/a
n/a
don't allow incompletes at all - so not a problem here
Yes recommend in
writing

UG Courses with IP Grade Eligibility by Dept

ARTS & SCIENCES
ANTHROPOLOGY, SOCIOLGY,
SOCIAL WORK
ANT

BUSINESS &
TECHNOLOGY
ACCOUNTING,
FINANCE, &
INFORMATION SYS.
ACC
ACC349

SOC
SOC590

EDUCATION
EDUCATIONAL
LEADERSHIP
EAD

JUSTICE AND
HEALTH SCIENCES SAFETY
BACCALAUREATE &
GRAD NURSING
NSC
NSC498

CIS
CIS349

EPY

CLINICAL LAB &
ENVIRON. HEALTH

FIN

CLS

FIN349
SWK
SWK590
SWK790

CHEMISTRY
CHE
CHE349
CHE495

AGRICULTURE
AGR
AGR301
AGR302
AGR349
AGR410
AGR501
OHO
OHO301
OHO349
OHO389
OHO392
OHO410
COMMUNICATION
COM

CHE892

CLS404
CLS406

RST
RST349

BIOLOGICAL SCIENCES
BIO
BIO349
BIO489
BIO598

CORRECTIONAL &
JUVENILE JUSTICE
COR
COR106
COR460

COM349
COM495

CURRICULUM AND
INSTRUCTION
EME
ESE
ESE507
EPY

CLS408
CLS410
CLS412
CLS414
CLS416
CLS418
CLS420
CLS422
CLS432
CLS434
CLS436
CLS437
CLS438
CLS439
CLS440
CLS441

LOSS PREVENTION AND
SAFETY
APS
APS349
APS435
APS445
APS455
FSE
FSE349
FSE499
LPS
LPS497

TRS
TRS349
TRS507
EMC
EHS

EMC362
EMC439

EHS349
EHS463
EHS498

CRIMINAL JUSTICE &
POLICE STUDIES
CRJ

UG Courses with IP Grade Eligibility by Dept

ARTS & SCIENCES
FOR
FOR490
COMPUTER SCIENCE
CSC
CSC349
CSC495

BUSINESS &
TECHNOLOGY
COM496
COM497
COM498
COM499
JOU
JOU302
JOU304
JOU349
PUB
PUB349
PUB378

EARTH SCIENES
GLY
GLY349
GLY398
GLY499
GLY500

BEM

ECO
ECO349
ENGLISH & THEATRE
ENG

THE
THE490
GEOGRAPHY

EXERCISE AND
SPORTS SCIENCE
PHE
PHE349
PHE370
PHE470
PHE485
PHE568

BEM343
BEM349
BEM360
BEM370
BEM373
BEM393
BEM398

ECONOMICS

EDUCATION

JUSTICE AND
HEALTH SCIENCES SAFETY

MGMT, MARKETING, &
ADMIN COMM
GBU
GBU349
MGT
MGT349
MKT
MKT349
TECHNOLOGY
CON
CON349
CON401
CTE
CTE164

FAMILY & CONSUMER
SCIENCES
ADM
ADM349
ADM414
ADM517
ADM519

CDF
CDF349
CDF549
NFA
NFA349
NFA516
NFA556

UG Courses with IP Grade Eligibility by Dept

ARTS & SCIENCES
GEO
GEO495
GEO498

BUSINESS &
TECHNOLOGY
CTE203
CTE303
CTE349
CTE463
CTE504

INT
GOVERNMENT
POL
POL349
POL400
POL401
POL490
POL495A
POL495B
POL496A
POL496B

LAS
LAS399
LAS401

HISTORY
HIS

MATH & STATISTICS
STA
STA349

EDUCATION

JUSTICE AND
HEALTH SCIENCES SAFETY

INT820
TEC
TEC333
TEC349
TEC501

HEALTH PROMOTION
& ADMIN.
HEA
HEA349
HEA463
HEA498

HNF
HNF498
AVN
AVN192A
AVN193A
AVN194A
AVN201A
AVN202A
AVN203A
AVN204A
AVN205A
AVN206A
AVN220A
AVN225A
AVN226A
AVN227A
AVN228A
AVN300A
AVN310A
AVN320A
AVN349

RECREATION & PARK
ADMIN.
REC
REC263
REC299
REC349
REC409
REC463

OCCUPATIONAL
THERAPY
OTS
OTS341
OTS462
OTS473
OTS481
OTS482

UG Courses with IP Grade Eligibility by Dept

ARTS & SCIENCES
STA495

BUSINESS &
TECHNOLOGY
AVN400A
AVN420A
AVN498

MAT
MAT349
MAT495

MUSIC
MUS
MUS499

PHILOSOPHY & RELIGION
PHI
PHI499
REL
REL499
PHYSICS & ASTRONOMY
PHY
PHY349

PSYCHOLOGY
PSY
PSY349
PSY401
PSY407
PSY843

EDUCATION

JUSTICE AND
HEALTH SCIENCES SAFETY
OTS483

Graduate Courses with IP Grade Eligibility

ARTS & SCIENCES

BUSINESS &
TECHNOLOGY

ANTHROPOLOGY, SOCIOLGY,
SOCIAL WORK
ANT

ACCOUNTING,
FINANCE, &
INFORMATION SYS.
ACC

ANT790
SOC

CIS

EDUCATION
EDUCATIONAL
LEADERSHIP
EAD
EAD879
EAD898
EAD899
EPY

SOC790
SOC898

CORRECTIONAL &
JUVENILE JUSTICE
COR

NSC892
COR839
CLINICAL LAB &
ENVIRON. HEALTH

CLS

COR898
COR899
LOSS PREVENTION AND
SAFETY
APS

RST
CURRICULUM AND
INSTRUCTION
EME
EME873
ESE

SWK790
BIOLOGICAL SCIENCES
BIO

BACCALAUREATE &
GRAD NURSING
NSC

EPY898
EPY899

FIN
SWK

JUSTICE AND
HEALTH SCIENCES SAFETY

AGRICULTURE
AGR

CLS414

FSE

ESE807
LPS

EPY
EPY898
EPY899

BIO798
BIO839
BIO891
BIO891C
CHEMISTRY

LPS839
LPS841
LPS898

OHO

TRS
CHE
EMC

CHE839
CHE890

COMMUNICATION
COM

EHS
CRIMINAL JUSTICE &
POLICE STUDIES
CRJ

CHE892
CHE895
CHE895C
GR Courses with IP Grade Eligibility by Dept

Graduate Courses with IP Grade Eligibility

ARTS & SCIENCES

BUSINESS &
TECHNOLOGY

EHS890
EHS896
EHS899
EHS899C

FOR

COMPUTER SCIENCE
CSC

EDUCATION

JUSTICE AND
HEALTH SCIENCES SAFETY
CRJ895
CRJ897
CRJ898
CRJ899

JOU
EXERCISE AND
SPORTS SCIENCE
PHE

CSC839
CSC895
CSC899

PUB

EARTH SCIENES
GLY

BEM
PHE839
PHE870
PHE885
PHE897
FAMILY & CONSUMER
SCIENCES
ADM

GLY700
GLY890
GLY898
MGMT, MARKETING, &
ADMIN COMM
GBU

GLY899
GLY899C
ECONOMICS
ECO

MGT

ADM717
ADM719

MKT
ENGLISH & THEATRE
ENG
ENG898
ENG899
THE

TECHNOLOGY
CON

CDF
CDF349
CDF549
CDF749
NFA

CTE
GEOGRAPHY

NFA716
GR Courses with IP Grade Eligibility by Dept

Graduate Courses with IP Grade Eligibility

ARTS & SCIENCES

BUSINESS &
TECHNOLOGY

EDUCATION

JUSTICE AND
HEALTH SCIENCES SAFETY
NFA756
NFA810
NFA817
NFA835

GEO

GEO897
GEO898
GEO899

CTE704

GOVERNMENT
POL

INT820

INT

HEALTH PROMOTION
& ADMIN.
HEA

TEC
HEA880
HEA897
HEA899

TEC701
TEC898
TEC899

HNF
AVN
RECREATION & PARK
ADMIN.
REC

POL839
POL870
POL871
POL891
POL895
POL899
LAS

HISTORY
HIS

REC809
REC815
REC897
OCCUPATIONAL
THERAPY
OTS

HIS899
MATH & STATISTICS
STA
GR Courses with IP Grade Eligibility by Dept

Graduate Courses with IP Grade Eligibility

ARTS & SCIENCES
STA839
STA899
MAT

BUSINESS &
TECHNOLOGY

EDUCATION

JUSTICE AND
HEALTH SCIENCES SAFETY
OTS895
OTS896
OTS898
OTS899

MAT839
MAT890
MAT899
MUSIC
MUS
MUS896
MUS897
MUS898
MUS899
PHILOSOPHY & RELIGION
PHI
REL

PHYSICS & ASTRONOMY
PHY
PHY839
PHY890
PHY890C
PSYCHOLOGY
PSY

PSY843
PSY887
GR Courses with IP Grade Eligibility by Dept

Graduate Courses with IP Grade Eligibility

ARTS & SCIENCES

BUSINESS &
TECHNOLOGY

EDUCATION

JUSTICE AND
HEALTH SCIENCES SAFETY

PSY888
PSY890
PSY898A
PSY898B
PSY899A
PSY899B

GR Courses with IP Grade Eligibility by Dept

EKU Incomplete Grade Data

Fall 2003
“I” 805 – approx 50% changed to “F’s”
“IP” 322 - for which 22 changed to NC
Spring 2004
“I” 774 - approx 50% changed to “F’s”
“IP” 364 - for which 54 changed to NC
Fall 2004
“I” 806 - approx 50% changed to “F’s”
“IP” 311 - for which 58 changed to NC
Spring 2005
“I” 659 - approx 50% changed to “F’s”
“IP” 240 - for which 67 changed to NC
Summer 2005
“I” 287 - approx 34% changed to “F’s”
“IP” 233 - for which 24 changed to NC
Fall 2005
“I” 736 - for which 255 turned to “F’s” (36%)
“IP’ 272 – for which 54 changed to NC
Spring 2006
“I” 718 - for which 475 turned to “F’s” (66%)
“IP” 272 - cycle not yet complete
Summer 2006
“I” 190 - for which 65 turned to “F’s” (34%)
“IP” 271 - cycle not yet complete
Fall 2006
“I” 493 - cycle not yet complete
“IP” 231 - cycle not yet complete

Recommended Changes for Extended Campuses and Centers
1. Appoint a University level standing committee for extended
campuses.
2. Delegate authority to one person to be over the extended campuses.
3.
Ask the faculty senate to amend the faculty handbook to support
these recommendations.
4.
Create revenue sharing for departments that participate in delivering
courses to extended campuses and centers to fund faculty incentives.
5. Empower deans and department chairs to use a variety of incentives to
motivate faculty to provide instruction at the extended campuses.
6. Establish clear protocols and lines of communication and reporting
between the extended campus administration, extended campus
faculty, academic deans, general education, the transfer center, and
home departments.
7. Create articulation agreements with community colleges to create new
facilities and shared degree programs.
8. Create flexible scheduling of classes to meet the needs of nontraditional students.
9. Invest in distance education infrastructure to expand capacity.
10. Provide new faculty lines for departments that attract 20 new FTE
students to their programs.
11. Deliver full degree programs and general education courses, graduate
and undergraduate, at extended campuses.
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EASTERN KENTUCKY UNIVERSITY
Serving Kentuckians Since 1906
College of Justice & Safety
‘A Program of Distinction’
Office of the Dean

TO:

354 Stratton Building
521 Lancaster Avenue
Richmond, KY 40475-3102
(859) 622-3565 FAX (859) 622-6561
Allen.Ault@eku.edu ! www.justice.eku.edu

Council on Academic Affairs

FROM:
Dr. Allen Ault, Dean
College of Justice & Safety
DATE:

March 23, 2007

RE:

University Transfer Credit Policy

Proposed by Departments of Criminal Justice and Police Studies, Correctional and Juvenile Justice Studies and
Safety, Security and Emergency Management.
Approved 3-7-2007 by each Department Curriculum Committee
Approved by College Curriculum Committee 3-7-2007
Proposal:
To add an addendum to our current transfer credit policy so that the awarding of acceptable transfer credit may also
include Non-Collegiate Instruction & Training.
Proposed Addendum to current EKU transfer policy:
Non-Collegiate Instruction & Training:
Credit may be awarded to students from non-collegiate sponsored instruction and training programs provided an
articulation agreement exists with the institutions or organizations providing the instruction. Articulation agreements
must be officially approved by both EKU and the collaborating institutions/organizations and be on file in the Office of
the Provost, Office of the Registrar’s and the Dean’s office of the College which initiated the agreement.
Rational:
Employment in certain fields such as law enforcement necessitates intensive basic and advanced training beyond or
in addition to college education and or degrees. In Kentucky, this training is done by highly qualified professionals in
academies which employ blended education/training curriculum specific to the tasks associated with the job. The
training is continually assessed through a variety of academic and practical testing, and reviewed on a three year
schedule to insure timeliness and legality of material taught. There is a heavier emphasis on theoretical and academic
material in some of the curriculum which corresponds/is equivalent to courses taught by EKU in the College of Justice
& Safety. The instructors hold masters degrees and have years of active service in their field. The course content is
sufficient for a 3 hour credit course and the curriculum has been developed in collaboration with faculty from EKU.
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Rules Committee Motion - FS04-07-07
Make the following change to the Internal Procedures of the Faculty Senate:
Under Criteria and Procedures for Faculty Regent Election, change the statement regarding
“Eligibility to Vote” from
Any faculty member with the rank of Assistant professor or higher, as indicated
by the listing in the Official Catalog or in the contract letter of employment, is
eligible to vote for the Faculty Regent

To:

All faculty members of the rank of Assistant Professor or higher, or librarians
holding comparable ranks, are eligible to vote for the Faculty Regent.

Rationale: This brings the Internal Procedures into line with the latest version of the Faculty
Handbook, Part II (Organization and Administration of the University: Board of Regents)

Faculty Senate Chair Report - 04-07-07
Dave Eakin

I would like to thank Wally Skiba and Gary Barksdale for coming to our last Executive
Committee meeting with an additional update regarding Anthem Security Breach and to answer
questions regarding Prescription Medicine problems among our faculty. Anthem's recent security
breach involved 125 EKU employees. For our information, Mr. Skiba distributed a copy of the
information Anthem mailed to each compromised individual. Ray Pepin, Express Scripts
Representative, was also present to answer questions regarding prescription medicine issues. Mr.
Skiba reported that in 2005-06 EKU spent
$136,000 in the Proton Pump Inhibitor (PPIs) drugs category alone. EKU has engaged Artemetrx
in an effort to reduce the cost of Proton Pump Inhibitor (PPIs) drugs by encouraging employees
to choose generic equivalents, and also to encourage faculty/staff participation in the half tablet
program, which is a new, voluntary program. Two handouts were distributed, one listing some of
the PPI drugs affected and one describing the new Half TAB Program. I would encourage anyone
experiencing prescription drug issues with Artemetrx to contact Wally Skiba in Human Resources
for assistance.
The Arlington Board Letter was finalized and distributed electronically to all Arlington Board
members. I have had some conversations on our behalf with John Flanagan who represents us on
the Arlington board, and the President of our National Alumni Association [Ron House, '69, '70],
who also is an Arlington Board member. He suggested the possibility of help from the EKU
Foundation. I will continue to pursue this with him and keep you informed.
I need to let you know that the Executive Committee has changed our For The Good of The
Order [FTGOTO] topic for our April meeting. We were scheduled to discuss "Faculty
Workload" Senator Kristofik reminded me that since the faculty workload resolution was
approved at the last Senate meeting, the Rights and Responsibilities Committee had completed
their charge and another topic might be in order. It did not take long to fill the void. I was asked
to add the topic of “Faculty and Administration Camaraderie: A Shared Responsibility”. I
believe this is timely. In order to move EKU forward we must reestablish trust among all the
constituencies of the university. If an underlying mistrust does exist [e.g., between faculty and
administrators] – it behooves us as an institution to join together to address the underlying
causes.
We have approved the tentative dates for our Faculty Senate Meetings for the 2007-2008
academic year.
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The Executive committee was in agreement with regard to 2007-2008 Committee Vacancies.
Elections for committee vacancies can be handled entirely at the May meeting rather than
soliciting nominees at the April meeting and then again at the May meeting. You have already
received notification that included a tentative committee list.
As a part of the continuing discussion of policy development, Senator Piercey indicated that he is
in the process of having a policy on policies developed. It would determine how policies are
developed, how they're approved, and how they are interpreted. Such a policy on policies should
help eliminate many of the current academic policy misunderstandings. He reported that he
hopes, in the near future, to share a draft copy of the proposal with the Executive Committee for
feedback purposes.
In addition, Dr. Piercey stated that he hopes that the Board of Trustees, through the President,
will issue a statement of shared governance and a statement on compensation philosophy for the
University.
On the evening of April 03, 2007, I was pleased to attend the alumni dinner for the Frankfort
chapter of the Alumni Association. My wife and I were extremely impressed with the student
oriented approach that has been adopted and developed for these meetings. Among our faculty,
many of us are not graduates of EKU. But I wish each of you could have been there to experience
the program. It is of the highest quality and allows our students to promote EKU through their
own personal accounts. It was a powerful program and we should thank everyone in our
Development office for their work in reconnecting with our former students.
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Faculty Senate
Rodney B. Piercey
April 9, 2007
April Faculty Senate Report

The following updates are submitted to the Faculty Senate for April on behalf of
Academic Affairs:
Preliminary Distribution of Merit Funds
Merit fund allocations have been distributed to the college Deans. Deans will submit
their proposed distributions to the Provost by April 15th. Distributions will be submitted
to Human Resources to validate position status and employment.
Enrollment Management
Admissions:
Admissions made 72 High School visits: participated in 22 College Fairs, including the
NACAC National College Fair in Detroit, MI; mailed 98,244 pieces of direct mail to
Prospective, Applied and Admitted students for the Fall 2007 recruitment year;
hosted1,085 participants in campus visits; hosted 9 group visits with a total of 450
visitors; made 29 Community College visits to KCTCS institutions and out of state feeder
schools; made 2,086 phone calls to prospective students for Fall 2007; and hosted 6
special recruitment receptions within our recruitment territory.
The March Spotlight attracted more than 450 registrants, and we appreciate the faculty
and departmental attendance and participation which greatly contributed to the success of
the day.
The Office of Admissions collaborated with the College of Business and Technology in
hosting the Region 5, FBLA Conference on campus. This program brought
approximately 1,200 students to campus.
The Office of Admissions was a co-sponsor for the 2nd Annual Black Leadership
Caucus. This event brought 130 minority students to campus for a day long conference
on leadership development.
The Office of Admissions collaborated with the EKU Army ROTC department in hosting
the EKU Pershing Rifles Drill Competition. This event brought 320 high school students
from 19 high schools to campus.

Academic Advising & Retention:
• Processed approximately 500 major changes and advisor assignments in March
• Buck Buhler, retention coordinator, met with 25 early alert students
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Buck Buhler was awarded an EM ‘SOS’ award for his work with an at-risk
student.
Created an academic advising syllabus to be distributed at new student
orientation
Sarah Lennon, advisor, was honored as ‘expert on call’ for the College Parents of
America
Hosted the Athletic Academic Honors Breakfast on March 26th, 2007
Scott Amundsen, director, had an article published in The Journal of College
Student Retention:
Kamphoff, C.S., Hutson, B.L., Amundsen, S.A., & Atwood, J.A. (2007). A
Motivational/Empowerment Model applied to students on academic
probation.
Journal of College Student Retention: Research, Theory, and Practice, 8(4),
397-412.

Transition & University Services:
As the CPE Developmental Education Task Force and their six core recommendations for
colleges and universities are finalized, institutional funding will be tied to the success of
developmental students in college entry level courses and to the retention of these
students. The recommendation is that the success and retention rates of these students be
at the same level as for students who entered prepared for college level coursework. This
represents a challenge for EKU because the gap in retention for these two groups of
students is 16% for students remaining at the University (about 73% for prepared
students to 57% retention rates for under-prepared students). Additional advising,
mentoring, tutoring, summer programs, and academic skills programs have been
proposed to better support these students.
Academic Testing is preparing for upcoming orientations and working to get a
Mathematics Placement Test online for the April orientations. Two Residual ACT and
two Miller Analogies Tests have been administered. March 30th was the third UWR
administration for the spring 2007 semester.
The Academic Skills unit is preparing for both the Mathematics and Science Academy
and the beginning of the summer First Step to College Success program.
Registrar:
Summer & Fall 2007 Course Schedules
• In partnership with the faculty, the Registrar’s Office assisted with the creation,
revision and release of the summer and fall 2007 course schedule. This process
involves the solicitation of course information from faculty, manual entry of
course offerings into Banner, multiple edits based on faculty feedback and then
release of the on-line schedule to the campus community.
• Additionally, the registration staff were held to a new operational standard
whereby they were required to double check all submitted course offerings to
ensure compliance to university scheduling regulations and requisite contact
hours.
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Commencement Preparation
• Informational brochures were prepared and mailed to pending graduates and their
families.
• New Banners were order to replace aging ones and new banners were ordered for
the Graduate College as well as for the Foundation Professors.
• Grad Fest was held March 19-21 for pending graduates to confirm their intent to
participate in commencement, to review their demographic information, and to
pick up their cap and gown.
NCAA Athletic Coding
• In partnership with the Student Athletic Office, the Registrar’s Office helped
establish a revised student athlete coding schema more representative of NCAA
standards.
• Additionally, we’re exploring the implementation of a new NCAA CARES
report and are assisting with the creation of a Banner interface with the NCAA
CAii software.
Financial Aid:
The financial aid office has received 21 RFP for lenders that are requesting to be
placed on EKU's lender list- the final lender list will be determined by March 30. The
Veterans Administration recently conducted their approving agency review, and
EKU continues to be approved for VA benefits. Approximately 500 scholarship offers
have been made to first time freshmen for the fall semester.
Graduate Education and Research
Associate Dean Search:
The Graduate School is pleased to announce the appointment of Dr. Jaleh Rezaie as
Associate Dean of the Graduate School. Dr. Rezaie was chosen from a pool of
outstanding candidates following a national search. As you know, Dr. Rezaie has a
remarkable record of campus leadership and she will be a wonderful addition to the
Office of Graduate Education and Research. Dr. Rezaie will begin her appointment on
May 15.
Graduate Faculty Status:
The Graduate Council is reviewing the roles, responsibilities and qualifications for
graduate faculty membership. The next meeting of the Graduate Council is scheduled for
Friday, April 6 at 2 pm in LIB 201. Faculty with ideas and suggestions are encouraged to
contact the Dean of the Graduate School and/or members of the Graduate Council.
Agenda items and additional information is posted on the Graduate School website at
www.gradschool.eku.edu/council.
Graduate Assistantship Processing:
The Graduate School held workshops for faculty and administrators on the new electronic
process for submitting graduate assistantship nominations to the graduate school. The
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new system will replace the paper process used by the Graduate School. The use of the
HR employment system will still be required for posting of all new assistantship
positions. Additional information on the process will be published in the Graduate
School Newsletter later this week.
Graduation Process Workgroup:
The Graduate School has established a working group of faculty, graduate advisors and
departmental administrators to look at ways to streamline the process for graduation. The
first meeting of the workgroup was held on March 28. The Graduate School welcomes
comments and suggestions for improving the graduation process. Please forward all
comments to Tina Puckett in the Graduate School.
Honors Program
On April 12-14, fifty-one seniors in the Honors Program will be making a 30 minute oral
presentation of their senior thesis projects. These students represent all five of the
colleges and have been mentored by thirty-nine faculty members from these colleges.
Concurrent sessions will take place in the Kennamer and Jaggers rooms of the Powell
Building at these times:
Thursday, April 12th, 3:15-9:15 p.m.
Friday, April 13th, 3:30-7:00 p.m.
Saturday, April 14th, 8:30-4:30 p.m.
A complete presentation schedule is available on-line on the EKU Home Page by
clicking “Events”, or by calling Debra Ball at 622-2924.
Institutional Effectiveness and Institutional Research
Institutional Effectiveness:
Reviewed Assessment Grant applications and awarded more than $13,000 to faculty and
academic departments (in conjunction with the University Assessment Committee);
Completed the Assessment Newsletter; Ongoing review of Assessment Plans;
Preparation for SACS on-site review; Administering NSSE survey with 864 responses so
far (compared to 177 at the last administration); Served on Regional Stewardship CPE
Workgroup; Preparing to facilitate 4 focus groups of students regarding the “first-year”
experience at EKU; Completed draft document and communicated with deans and
leaders of university planning groups to discuss the reporting of data to measure progress
on the 2006-2010 strategic plan; and Convened the feedback subcommittee of the
Strategic Planning Committee to review 2005-2006 progress reports submitted by
university planning groups.
Institutional Research:
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Institutional Research finalized the Factbook and is awaiting its completion at the
printer. For Faculty Senate, we hosted both the Faculty Regent Election and the Faculty
Regent Runoff, as well as conducted Committee Self-Nominations for the Faculty Senate
Committee on Committees. We have created a CIRP Freshmen Profile report that will
soon be distributed to the campus community. This report provides a portrait of our
entering freshmen regarding their background, attitudes, and college expectations. Using
current funding and performance measures, we also analyzed benchmark data for
Financial Affairs. In addition, we compiled and submitted university data as it relates to
the Consortium for Student Retention and Data Exchange (CSRDE) and the ACT Class
Profile. We completed several ad hoc data requests and currently have five pending
survey projects.
University Programs
Dr. Salome Nnoromele was appointed as permanent Director of African/AfricanAmerican Studies
A record number of individuals attended the Vagina Monologues (1200 – triple from last
year) which raised over $4,000 for the Bluegrass Rape Crisis Center.
A successful Women’s History month with Women’s Studies sponsoring or cosponsoring a total of seven events with approximately 280 people in attendance.
Dr. Aaron Thompson’s new book which he co-authored titled Thriving in College and
Beyond: Research-Based Strategies for Academic Success and Personal Development
was just released. This is the first book of its kind which focuses on academic strategies,
critical and creative thinking throughout the first year of college.

Rules Committee Report
April 9, 2007
Members: Nancy McKenney, Chair; Jane Rainey; Rob Milde; Kristen Kean

The Committee met on March 7 and March 28, 2007. Phillip Logsdon, from
ITDS, was the committee’s guest for the Mar. 7th meeting. He provided
information and answered questions concerning the creation of an online
tracking system for Senate motions. Logsdon and committee member Rob
Milde agreed to collaborate in setting up a prototype which could provide a
link to the text of a motion and then indicate its progress through various
levels of approval. The prototype will be essentially an electronic table with
columns for the various entities that rule on a motion, e.g. the Senate, the
Provost, the President, the Faculty at Large, the Regents, and possibly the
CPE (Council on Post-Secondary Education).
The committee is also reviewing the Senate’s Internal Procedures to ensure
that they are up to date and in compliance with the Faculty Handbook. A
motion to update the Internal Procedures to indicate the eligibility of
librarians to vote for Faculty Regent will be brought to the April Senate
meeting.

Standing Committee Report of the Elections Committee
The Elections Committee of the Faculty Senate has completed the process of electing a
Faculty Regent. In a Run-off election between Dr. Malcolm Frisbie and Dr. David
Sefton conducted Monday, March 26th through Monday, April 2, 2007, Dr. Malcolm
Frisbie was elected to serve as our next Faculty Regent.
The process of electing a Part-time Faculty representative for the Faculty Senate has also
been progressing. Several candidates have been nominated by their Department Chairs.
An online election conducted via email has been tentatively scheduled to begin Monday,
April 9th and end Monday, April 16, 2007.
The Elections Committee is contacting Department Chairs regarding the conduct of
departmental elections to replace the Faculty Senators whose terms are expiring. If your
term is expiring, please inform your Chair of the need to fill your position.
The April meeting requires the nomination of a Chair and Co-chair. Please reflect on this
important decision before our April meeting.

Fall 2007
School begins: 08-20-07
Holiday: 09-03-07
Fall Break: 10-08-07 - 10-09-07
Thanksgiving: 11-22-07 - 11-23-07
Finals begin: 12-10-07
Finals end: 12-15-07

Spring 2008
School begins: 01-14-08
Holiday: 01-21-08
Spring Break: 03-10-08 - 03-14-08
Finals begin: 05-05-08
Finals end: 05-10-08

2007-2008 Monday Meeting Dates
Time: 3:30 p.m.

2007-2008 Monday Meeting Dates
Time: 3:30 p.m.

EXECUTIVE COMMITTEE
August 27
September 17
October 22
November 19
January 28
February 18
March 24
April 21

FACULTY SENATE
September 10
October 1
November 5
December 10 (NOTE: scheduling conflict prevents meeting on December 3)
February 4
March 3
April 7
May 5

